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CALIFORNIA 
"Any questions or problems concerning this institution which have not been 
satisfactorily answered or resolved by the institution should be directed to the 
Council for Private Postsecondary and Vocational Education, 1027 Tenth 
Street, Fourth Floor, Sacramento, California 95814 (916) 445-3427." 
INDIANA 
"This institution is regulated by: The Indiana Commission on Proprietary 
Education, 302 West Washington Street, Room 201, Indianapolis, Indiana 
46204. In-State Toll Free Number 800-227 -5695 or (317) 232-1320." 
SOUTH CAROLINA 
"Nova Southeastern University is Licensed by the Commission on Higher 
Education, 1333 Main Street, Suite 200, Columbia, South Carolina 29201. 
Telephone (803) 737-2260." 
WASHINGTON 
Nova Southeastern University, is authorized by the Washington Higher 
Education Coordinating Board and meets the requirements and minimum 
educational standards established for degree-granting institutions under the 
Degree Authorization Act. This authorization is valid until July 31,1999, 
and authorizes Nova Southeastern University to offer the following degrees: 
Doctorate of Business Administration, Master of Business Administration, 
and Doctor of Education. Any person desiring information about the 
requirements of the act or the applicability of those requirements to the 
institution may contact the board at P.O. Box 43430, Olympia, Washington 
98504-3430. 
Nova Southeastern University leases classroom facilities in accordance with 
local, health, fire , and safety standards. All facilities are selected on the basis 
of their conduciveness to learning. The University attempts to rent 
classrooms on local college campuses before using other facilities . 
-PrograIlls 
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CATALOG 1997-1998 
Policies and programs set forth in this catalog are effective 
through June 30,1998. Regulations' and requirements, 
including fees, are necessarily subject to change without 
notice at any time at the discretion of the Nova Southeastern 
University administration . 
The University recognizes that individual programs require 
different time limits for the completion of academic studies 
leading to a degree. Therefore, the time frame is a matter 
within the discretion of each academic program. All program! 
center catalogs, bulletins, and handbooks carry this 
information. 
Nova Southeastern University is accredited by the Commission 
on Colleges of the Southern Association of Colleges and 
Schools (1866 Southern Lane, Decatur, Georgia 30033-4097 : 
Telephone number 404-679-4501) to award bachelor's, 
master's, educational specialist, and doctoral degrees. 
Published August 1997 
This catalog provides the framework for your program. Please become familiar with the policies and procedures listed within. 
Failure to read this catalog does not excuse students from the rules and procedures contained in it. Personal factors, illness. and 
contradictory advice from any source are not acceptable reasons for seeking exemption from the contents of this catalog. 
~~==~========================~~O PROGRAMS IN EDUCATION AND TECHNOLOGY 
o.,id C. Lewis, l.S.D. 
Nova Southeastern University is committed to providing an educational 
environment that encourages students to be the best they can be. Historically, 
NSU has provided quality education through a diverse array of delivery 
systems ranging from the traditiona l to state-of~the~art technologies. 
Consistent with our mission statement, we prepare students for leadership 
ro les in the professions and provide support for research and community 
serv ice while maintaining an environment fostering creativity and innovation. 
We recognize that as Will Rogers once nored, "Even if you're on the right 
track, if you just sit there you'll get run over." 
Given our commitment to providing educat ional opportunities that 
prepare tomorrow's professionals to optima Hy serve their professions, clients, 
and society, it is essential that curricula be designed at each level to effectuate 
th is mission. Tomorrow's professionals must possess not only the traditional 
attributes--expertise, ethical sensibilities, and commitment to furthering 
professional and societal values-but also the capacity to utilize contemporary 
technology, apply and appreciate relevant findings and approaches of other 
disciplines, and to operate in a culturally diverse milieu. 
President, Ncwa Southeastern University 
Nova Southeastern's goal is to maintain and enhance the array of 
profess ional schools and concomitant programs required to fulfill its mission. 
It must support, enhance, and expand existing professional centers and, where appropr iate, 
reorganize University components [0 facilitate synergy and enhance the education of 
professionals. We believe that education is nor merely a means to an end, but is itself 
intrinsica lly valuable. Accordingly, the time spent at Nova Southeastern by students, 
faculty, and staff should be informative. excit ing. and rewarding. 
We welcome you in joining in our common mission of creating the best possible 
educational setting. 
Nova Southeastern University is a dynamic. 
not-for-profit independent institution dedicated 
to providing high quality educational programs 
of distinction from preschool through the 
professional and doctoral levels , as well as 
service to the commun ity. Nova Southeas tern 
University prepares students for lifelong learning 
and leadership ro les in business and the 
professions. It offers academic programs at times 
convenient to students. employing innovat ive 
delivery systems and rich learning resources 
on campus and at distant sites. The University 
fosters inquiry, research, and creative 
professional act ivity, by uniting faculty and 
students in acquiring and applying knowledge in 
clinical, commun ity, and professional settings. 
Nova Southeastern University is the only university that has a 
national education network already in ptace, wltll operating sites 
in more than 50 cit ies and 21 states. 
• 
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NOVA SOUTHEASTERN UNIVERSITY is an independent, nonsectarian, nonprofit 
university chartered by the state of Florida in 1964. It is located on a 232,acre Main Campus 
west of Fort Lauderdale at 3301 College Avenue in Davie, 10 miles inland from the Atlantic 
Ocean and easily accessible from major highways, including 1-75, 1-95, 1-595, the Sawgrass 
Expressway, and Florida's Turnpike. Addirionallocarions aTC in downtown Fort Lauderdale, 
Coral Springs, North Miami Beach, and Port Everglades. Its 15 centers of study offer 
campus-based undergraduate and graduate programs leading to degrees in education, law, 
psychology, oceanography, computer sciences, social sciences, business and public 
administration, osteopathic medicine, dental medicine, pharmacy, optometry, medical 
sciences, and allied health (physician assistant, occupational therapy, and physical therapy), 
As an acknowledged leader in field~based degree programs, Nova Southeastern offers courses 
of study leading to the bachelor's, master's, educational specialist , and doctoral degrees in 
education, business and public adminis tra tion, psychology, health professions, and physical, 
social, and computer sciences. 
The Family and School Center is a community resource that provides education and 
therapeutic services for families and their children. The center comprises three units: 
University School, the Ralph J. Baudhuin Oral School, and the Family Center Unit. 
University School is a demonstration school serving children from preschool through high 
schoo l, preparing them in the upper grades for college. The Baudhuin School provides 
programs for children with specific learning needs, and/or hearing disabilities . The Family 
Center Unit provides a spectrum of family related programs designed to promote positive 
interaction between parents and·children. 
From the beginning, the University has distinguished itself by its innovative outlook,. 
unique programs that provide both traditional and nontraditional choices in educat ional 
programs, and research in many fields aimed at solving the problems of immediate concern 
to mankind. 
The University's centers and programs share a common mission- to educate students for 
leadership roles in a variety of professions, such as law, education, psychology, osteopathic 
medicine, optometry, dentistry, pharmacy, allied health, business and public administration, 
oceanography, and computer and information sc ience. In the Nova Southeastern University 
educational continuum, preprofessional training begins as early as University School, 
cont inues through the college level , and culminates in the various centers for professional 
studies. Through the Nova Southeastern University Educational Plan, students master 
appropriate skills and disciplines at each academic level, develop a sense of professional 
eth ics and responsibility, and learn to appreciate the role of the professional as a key 
individual in society. 
The University 's Educational Plan stresses the critical rela tionship between theory and 
practice; it reinforces and tests the classroom experience through applied research and 
community service as integral parts of academic experience. Consistent with its mission , the 
University extends its resources to provide educational opportunities to working 
professionals nationwide, with faculty teaching at corporate and other locations across the 
country. Nova Southeastern also delivers programs through a variety of educational 
technologies, including telecommunications. Nova Southeastern University is committed to 
the idea that education should not be timebound or place bound. Through its educational 
offerings, research projects, and programs of public service, the University encourages the 
free exchange of ideas and the search for knowledge that is the cornerstone of the academic 
tradition. 
~P-ROG--R-A-M-S--IN~E-DU-C-A-T-IO-N--A-N-D~T=-EC-H-N-O-L-O-G-y------------------------------------------------------------------------~ 
H. Wells Singleton, Ph.D. 
Education Protlost, Fischler Center 
{or the Advancement of Education 
Nova Southeastern University's Programs in Education and 
Technology (PET)-part of the Fischler Center for the Advancement of 
Education (FCAE)-brings unique qualities to the worlds of technology 
and of child and youth studies. 
PET enables you to cQntinue your professional career while enhanc~ 
ing your work environment and professional competency. It causes you to 
utilize the technology on the job while learning about it. The Program 
brings you into contact with internationally, respected authorities not 
on ly from our own faculty but from throughout the University and 
beyond. It opens the door to more than 54,000 NSU alumni who are 
leaders in their professions. PET challenges adult learners to be creative, 
inquisitive, and responsible. And it adds a strong global element to your 
studies because the Program is truly international. 
We at the Fischler Center for the Advancement of Education are 
intensety aware of the need for more and more emphasis on leadership 
development and the lifelong learning concept-and we are moving 
rapidly to lead the way locally, nationally, and internationally. We are 
embarking on innovative new partnerships, creating programs that 
"stretch the envelope," pursuing a major international thrust, and much 
more. Working from our 250,OOO-square-foot, 18-acre campus in North 
Miami Beach, FL, we are launching ini tiatives that will tie our programs 
together wi th the world. And we are doing it all with a conscious core 
commitmeht to quality, integrity, honesty, and personalized instruction 
and service. 
If you find that your personal goals and learning styles are consistent 
with the directions the Programs in Education and Technology and the 
Fischler Center for the Advancement of Education are going, I encourage 
you to consider applying to the Program. Good luck with your career and 
your gra1uate studies! 
o~----------------------------~--~----------~--­
F lSCHLER CENTER FOR THE ADVANCEMENT OF EnUCATION 
Mission Statement 
The Fischler Center for the Advancement of Education is dedicated to the training and 
continuing support of teachers, administrators, trainers, and others working in education and 
related helping professions. These practitioners serve as the bridge between the knowledge 
base in education and the quality of education of their students. The Center hopes to fulfill its 
commitment to the advancement of education by serving as a resource for practitioners and by 
supporting them in their selrclevelopmcnt. 
In accomplishing its mission, the Center offers educational programs designed to meet the 
needs of the practitioner and makes a special commitment to provide educationa l programs in 
those geographic areas in which there are few resources for the training and professional 
support of practitioners. 
Because of its comm itment to the working professional, the Center offers alternative 
delivery systems for education that are adaptable to practitioners' work schedules and 
locations. Center programs reflect and anticipate the needs of practitioners to become more 
effective in their current positions, to fill emerging roles in the education field. and to be ready 
to accept changing responsibilities within their own organizations. The Center also aids 
professional educators in ach ieving personal goals, including certification requirements. 
Overview of the Fischler Center for the Advancement 
of Education Programs 
Graduate Teacher Education Program offering: 
Various Majors in Teaching (M.s. and Ed.S.) 
Modified Core Program in Educational Leadership (M.s. and Ed.S.) 
Initial Certification (M.S.) 
Nondegree Endorsement and Certification Renewal Options 
Life Span Care and Administration offering: 
Applied Addiction Studies (M.S.) 
Child and Youth Care Administration (M.S.) 
Early Chi ldhood Education Administration (M.S.) 
Elder Care Administration (M.S.) 
Family Support Studies (M.S.) 
National Ed.D. Program for Educational Leaders offering: 
Educational Leadership (Ed.D.) 
Programs for Higher Education offering: 
Adult Education (Ed.D.) 
Computing and Information Technology (Ed.D.) 
Health Care Education (Ed.D.) 
Higher Education (Ed.D.) 
Vocational, Technical, Occupational Education (Ed.D.) 
Programs in Communication Sciences and Disorders offering: 
Audiology (Au.D.) 
Speech-Language Pathology (M.s. and SLf~D.) 
Programs in Education and Technology offering: 
Instructional Technology and Distance Education (M.S. and Ed.D.) 
Chi ld and Youth Studies (Ed.D.) 
~PR-OG--R-A-M-S-[N~E~o-uC-A-T-[O-N--A-N-o ~T~E-cH-N-O-L-OG--y-------------------------------------------------------------------C) 
Abbey ManbuTg, Ed.D. 
Program Dean 
Maryellen Maher, Ph.D. 
Associate Program Di,.ector 
Man y nations of the world arc experiencing the 
turbulence produced by a structural shift from an industrial 
economy based on the physical production of material goods 
to a technological economy based on the excha nge of ideas, 
knowledge. and informat ion. This structural sh ift is having a 
profound effect upon our inst itutions-fam il y, education, 
religion, business, and governmen t. The scope and rate of 
change are unprecedented , and the effects are cultural, 
psychological, social, and economic. The cen tral question 
before us is how this shift will affect society and whether all 
segments of society will adapt to the pressures, problems, and 
opportunities of the technological economy. 
A lthough many issues will be important in the years 
ahead, none will be more important than the development of 
the crit ical mass of intellec tual capital requ ired to shape o ur 
future. What is needed is a new type of leadership, 
demonstrated by individuals who can develop visions of the 
future that serve as a conceptual framework to gu ide policy 
making at the national , state, and local levels. 
The primary goa l of the Programs in Education and 
Technology is to use modern tools to enhance the 
professional and leadership skills of individuals whose work 
influences or determines the quali ty of life of children , youth, 
and adults. To this end, the Programs in Education and 
Technology sponsor two graduate degree programs and three 
publications. 
• Ed.D. Program in Child and Youth Stud ies 
• M.s. and Ed.D. Programs in Instructiona l Techno logy and 
Distance Education 
• The Child and Youth Care Leader 
• The Online Chronicle of Distance Education and 
Communication 
• Bridges, a monograph series 
o~-----------------------------------------------------
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Mary Ellen Sapp 
Program PTofes~or of 
Education and 
Director of Practicums 
Cleveland O. Clarke 
Program Professor of 
Education 
Education 
Noreen Webber 
Program ProfessoT o{ 
Education 
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Coordinator of 
Administrative Operations 
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Program Professor of 
Education 
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Progmm Professor of 
Education 
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Director of Student 
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Acting Coordinator of 
Curriculum Development 
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Program Professor of 
Education 
Kenneth Tewel 
Program Professor of 
Education 
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Mission Statement 
The mission of the Ed.D. Program in 
C hild and Youth Studies is to improve the 
lives of children and youth by improvmg the 
leadership skills and behaviors of educators 
and other child and youth professionals whose 
work affects the quality of life of children 
between the ages of birth and 18 years. The 
admission criteria and the doctoral curriculum 
are derived from this mission. As the program 
is designed to improve the delivery of services 
by modifying attributes of school, social 
services, and child and youth care program 
personnel, only men and women who are 
actively engaged in appropriate posi tions are 
admitted. The curriculum, designed to 
promote the program's mission, is expressed in 
terms of four goal categories, each of which 
contains more specific assessable objectives. 
The four goal categories are: 
(1) leadership, (2) knowledge, 
(3) problem solving, and 
(4) perspective. 
In the context of the program's mission, 
leadership requires action in the areas of 
education or social service for which one is 
responsible. Such actions must be derived 
from a sound knowledge base and genuine 
problem-solving skills. Additionally, 
leadership requires specific knowledge of 
contemporary and historical analysis of 
leadership, appraisal of one's own leadership 
behavior, and ability to assess the leadership 
skills of others. 
Doctoral education demands mastery of 
an appropriate knowledge base. The 
substantive knowledge valued in the program 
is reflected in the titles of the core curriculum 
areas: Leadership, Research and Evaluation 
Technology, Developmental Issues, and ' 
Political Processes and Social Issues. In 
addition, knowledge requires an understanding 
of the salient characteristics of the knowledge~ 
producing disciplines within education and the 
social sciences. 
PROGRAMS IN EDUCATION AND TECHNOLOGY 
The mission of improving education and 
social services for children and families also 
requires a problem~solving orientation on the 
part of professionals working with children and 
youth. Problem solving is not merely a matter 
of motivation; skills are required, including 
those customarily related to knowledge 
utilization, evaluation, and management of 
resources. Most important, however, is a 
disposition to intentional actions through a 
systematic approach to problem solving. 
A fourrh goal category of the program 
emphasizes the need for childhood 
professionals to achieve a broad perspective of 
the educational and support services needs of 
children and youth. One formulation of this 
goal is that professionals be cosmopolitan 
rather than provincial in their outlook and 
behavior. An expression of this goa l is that 
students should assume a national perspective 
of child- and youth-related problems and 
solutions, including development of a national 
network of resources available to them, and a 
responsible posture toward professional 
associat ions. 
By increasing the knowledge base of 
students and by enhancing their problem~ 
solving capabilities, the program focuses on 
the relationship of theory to practice. Its aim, 
the improvement of professional skills for their 
application to educational, health, or social 
service settings, can be observed in the 
pervasive application of learning to the 
students' personal work settings. Practicum 
requirements for the development of 
substantive professional improvement projects 
further exemplify the program's philosophy 
and the means for the realization of this 
objective. 
In keeping with the goals of accessibility, 
the program is offered in approved locations 
throughout the United States or through a 
combination of classroom and electronic 
instruction. These structures permit 
participation by qualified students who 
otherwise would be denied access to graduate 
education. 
The Cluster Concept 
The Ed.D. Program in Child and Youth 
Studies is field-based. Formal instruction takes 
place in Saturday cluster sem inars. Each 
cluster is a group of 20 to 30 professionals who 
live and work in a variety of sett ings, but often 
within geographic proximity [0 one another. 
Students in each cluster begin the program at 
the same time and progress through the 
program components (study areas, 
specialization areas, and pracricums) together. 
Doctoral residency is defined as continuous 
enrollment for one (I) calendar year. 
The cluster is intended to serve as both an 
administrative and educational vehicle for the 
program. For example, communication and 
decision making frequently take place through 
the cluster structure. In addition , the cluster 
format provides opportunities for sharing the 
expertise of individual cluster members. 
Clusters sometimes form study groups that 
meet between seminars to discuss assignments. 
Each cluster operates locally under the 
direction of a cluster coord inator. The 
coordinator, who holds a doctorate in 
education or a related field , is a facilitator of 
many administrative details and cluster 
activities and serves to support and advise 
students. 
The National Cluster 
Concept 
Professionals who live at a considerable 
distance from developing cluster sites may 
select an innovat ive approach to doctoral 
studies. The National Cluster was designed to 
provide an alternative delivery format for the 
EdD. Program in Child and Youth Studies. 
National C luster instruct ion is 
accomplished through the following: 
• Ongoing electronic communications and 
technology using electronic mail (e-mail), 
the internet relay chat (ire), and a Nova 
Southeastern-sponsored bulletin board . 
• On-campus instruction with faculty in Fort 
Lauderdale during 4-day or 5-day weekend 
sessions schedu led in February and October 
each year of the 3-year program. 
F ISCHLER CENTER FOR THE OF EDUCATION 
• An 8·day summer institute, held in Fort 
Lauderdale in July or August of years I and 
2, at which students take classes in their 
area of specia I ization . 
Students must have access to a computer 
and a modem. Students may have to pay an 
access fee to reach the Internet to connect to 
NSU resources. 
We anticipate that professionals from 
countries outside North America with access 
to Internet may find the National Cluster 
delivery format an exciting alternative to 
traditional approaches to doccoral studies. 
Study Areas 
Each study area is designed to involve 
students in J to 5 months of intensive 
seminars, readings, structured activities, and 
evaluation procedures. Each study area is 
under the direction of a faculty member, who 
is responsible for course content, instruction, 
evaluation procedures, and commentary on 
the student's performance. Study guides and 
readings inter·reiate the study a~ea material. 
S tudents meet one Saturday each month for a 
full day of instruction. Attendance is required 
at all meetings. 
When a cluster completes the J·year 
period of study, a culminating activity is 
scheduled. The cluster, with guidance from 
the coordinator, determines and designs thc 
experience. 
The five core study areas are the 
following: 
• Leadership 
• Technology 
• Developmental Issues 
• Research and Evaluat ion 
• Political Processes and 
Social Issues 
Areas of Specialization 
Specializa tions offer students the 
opportunity for intensive study in one of three 
areas of professional activity. 
PROGRAMS IN EDUCATION AND TECHNOLOGY 
1. Curriculum Development and Systemic 
Change 
• For teachers, teacher trainers, 
curricu lum developers, resource center 
personnel, librarians, and media 
specialists. 
2. Management of Programs for Children 
and Youth 
• For administrators, supervisors, and 
coordinators of programs. 
3. Special Services/Exceptional Education 
• For special educators, counselors, 
speech and language pathologists, 
school psychologists, res idential and 
youth care professionals, nurses, and 
social workers. 
Students must be employed in their areas 
of specia lization. Questions regarding the 
most appropriate area of specia liza tion should 
be directed to the Ed.D. program office. 
Students attend specialization classes 
during the first and second years in the 
program, These classes are held in July or 
early August at the annual summer inst itute in 
Fort Lauderdale. 
SUfluner Institutes 
The event in the program that brings 
students together from all clustcrs is the 
annual summer institute. This 8-day academic 
experience provides an opportunity for 
interaction among students from around the 
world with instructional and practicum facu ity, 
cluster coordinators, staff, administrators, and 
invited lecturers and guests. 
Each doctoral student must attend two 
summer institutes. Students are responsible 
for their travel, room, and meal costs. 
Students must register and reside in the hotel 
or site selected for the summer institute. 
Students must attend their specialization 
classes at the summer institutes during years 
1 and 2 of the program. There are no 
exceptions to these policies. 
Practicllms 
Practicums in the Ed.D. Program in Child 
and Youth Studies are creative, problem~ 
solving projects designed [0 improve a 
situation, program, or product. Students 
become active problem solvers in their 
professional settings through direct 
involvement in strategies designed to address 
identified problems. The concept of the 
practicum stems direcdy from the belief that 
leadership in all sectors requires actions as well 
as reflective thought. Practicums require 
identification of a significant problem, design 
of a solution strategy, and implementation and 
evaluation of the strategy. 
Two practicums are required, the second 
one being a major project in which students 
solve problems of extensive scope in their 
work settings. Instruction in the practicum 
component is organized inro two daylong 
sessions. One of these sessions occurs 5 
months after the cluster begins the program; 
the second occurs halfway through the 
program. Students are assigned practicum 
advisers who provide guidance during the 
practicum experience. 
Program Components 
STUDY AREAS 
• Leadership 
• Technology 
• Developmental Issues 
• Research and Evaluation 
• Political Processes and Social 
Issues 
PRACTICUMS 
• Practicum I 
• Practicum II 
SUMMER INSTITUTES 
(Specialization Instruction) 
• Curriculum Development 
and Systemic Change 
or 
• Management of Programs 
for Children and Youth 
or 
• Special Services/Exceptional 
Education 
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The Ed.D. Program in Child and Youth 
Studies seeks competent, experienced 
professionals actively involved in the field. It 
serves practitioners who demonstrate 
leadership abilities and academic 
competencies and who are committed [0 
improving the quality of life of children and 
families. Specific requirements for admission 
to the program include the following: 
• A master's degree in education, child 
development, ch ild care, psychology, 
counseling, speech patho logy, human 
services, or a related field from a regionally 
accredited institution, with a 3.0 grade 
point average. 
• Evidence that the applicant has the 
academic background to be successful in the 
program. This judgment, made by the 
Admissions Committee, wilt be based upon 
previous academic records, academic 
activities since obtaining the master's 
degree, letters of recommendation, a 
personal in terview, and written responses to 
questions dealing with the field o( child and 
youth studies. 
• The requirement of a minimum score of 550 
on the Test of English as a Foreign 
Language (TOEFL) or successful 
completion of a graduate degree in 
residence at a regionally accredited North 
American college or university. 
• Applicants must occupy a position that 
requires or allows them to work 
independently and to have direct or 
indirect impact on ch ildren and/or youth. 
• Three years of work experience with 
children between birth and 18 years of age. 
• Applicants for clusters meeting in South 
Carolina must submit the results of the 
Graduate Record Examination (GRE) . 
• Applicants must have access to a computer 
and modem, be familiar with 
communication through the Internet and 
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the World Wide Web, and maintain 
arrangements with an Internet Service 
Provider. 
Come to our campus offi ces or ca ll taU free 
for program information: 8:30 a.m.·5:00 p.m., 
Monday·Friday. 
Broward County, Florida 
(954) 262·8550 
Dade County, Florida 
(305) 940·6447, Ext. 8550 
United States and Canada 
800·986·3223, Ext. 8550 
Fax (954) 262·3905 
E~mail: petinfo@fcae.nova.edu 
URL: http://www.fcae.nova.edu/pet 
International Students 
AdOlission 
Prospective international students who 
completed degrees at universities outside the 
U.S. must have the degrees evaluated by a NSU· 
approved evaluation service. Applications for 
such an evaluation are available from the FCAE 
admissions offi ce at 800·986·3223, Ext. 8685. 
The prospective student is responsible for all 
fees incurred for this evaluation. 
Acceptance to PrograOl 
Students receive a formal letter of 
acceptance from the program dean upon 
satisfactory completion of all admissions 
requirements. If a question remains concerning 
the eligibility of the applicant, the Admissions 
Committee may accept the applicant on a 
provisional basis. 
Applicants to the program receive a cluster 
opening letter six to eight weeks prior to the start 
date of their se lected cluster. A unique, site 
specific schedule for the J·year program is 
included in this document. Students MUST be 
accepted to the cluster by the Friday prior to the 
first meeting of the cluster. This policy may be 
waived only at the discretion of the program 
dean. 
Credits and Certification 
Credits are awarded for work upon 
satisfactory completion of all requirements. 
Credits 
Leadership I 4 
Technology I 2 
Research and Evaluation I 5 
Specialization I 7 
Practicum Orientation I 6 
Pracricum Report I 3 
Developmental Issues 6 
Technology II 2 
Specialization II 7 
Pracricum Orientation II 6 
Research and Evaluation II 5 
Political Processes 
and Social Issues 4 
Leadership II 3 
Pracricum Report II 6 
TOTAL CREDITS 66 
Transfer of Credit 
Because the Ed.D. program differs in many 
fundamental ways from traditional programs, 
there is no equivalent course work for which 
credit could be transfer red. Transfer and life or 
work experience credits arc, therefore, not 
accepted in fulfil lment of requirements. 
The program does not attempt to meet 
state certification requi rements for any specific 
positions. These requirements vary from sta te 
to state to such an extent that any attempt to 
train for specific positions wou ld defeat the 
purpose and nature of the program. The 
registrar will work with students seeking 
certification to the extent that any specific 
requirements are compatible with the program. 
Credits earned at Nova Southeas tern 
University are transferable at the discretion of 
the receiving schoo!. Students who wish to 
transfer credit should contact the admissions 
office of the receiving school for information. 
Grading System 
The grading system for the Ed.D. Program 
in Child and Youth Studies is as follows: 
A Excellent 4.0 
B+ Very Good 3.5 
B G ood 3.0 
F Failure 0.0 
W Withdrawal 0.0 
Incomplete 0.0 
Progress Report 
Students will receive grade reports from 
the Registrar's Office following each program 
component. These reports will indicate the 
current sta tus of grades earned and semester 
hours for all courses completed and/or 
anempted. The program office maintains an 
up-to-date report on each student. 
Program TImelines 
The li fe of the program is 36 months. 
Students who do not complete requirements 
within 3 years may be granted a 4th year of 
study by the program dean. However, they 
must have an approved proposa I for Practicum 
II by the end of 36 months in order to be 
granted the 4th year. Students may also 
register for a 6-month extension beyond the 
4th year if approved by the program dean. 
Students who are faced with a temporary 
personal or professional cris is and find that 
they cannot keep up with the ir cluster may 
withdraw from the program. Notification of 
withdrawal must be received by the program 
dean. To avoid being dismissed from the 
program, students must initiate the 
withdrawal process prior to the last class 
session of the study area and the date 
designated for practicum work. Consult the 
Student Handbook and the Practicum Guide 
for more information. 
Students who officially withdraw may 
petition the program dean if they wish to 
reenter the program and resume their course 
study at the po int following the las t program 
component for which they received a grade. 
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Students may reenter the program only once 
and will be expected to follow all regulations 
that apply to the new cluster. Students are not 
guaranteed that there will be a cluster location 
convenient to them at the time of reentry. 
Students who withdraw from the program 
are required to reenter at a point that will 
allow completion of all requirements within a 
7 -year period from the beginning of the 
origina l cluster. No extension is possible 
beyond this point. 
Counseling Services 
Administrators, fa culty, and staff provide 
academic counseling before students enter and 
throughout the doctoral program. Cluster 
coordinators are available to cluster members 
for the entire program life. 
Employment 
Because professional employment is a 
program admission criterion, placement 
assistance has not been necessary. Completion 
of the program does not gua rantee furth er 
employment. 
Program Costs 
Tuition for the Ed .D. Program in Child 
and Youth Studies is paid at the rate of $7,950 
per year. Tuition payments are based on $530 
per credi t for 45 credits of course work. 
Students register and pay for each credited 
component as they progress through the 3-year 
program. Although each student will take a 
total of 66 credits, tuition payments are not 
requ ired for the two practicums (9 and 
12 credi ts ). 
A payment of $ 1 ,987.50 is charged for the 
first 6-month extension of a 4th year to 
students who require the continuing service. A 
second payment of $1,987.50 is charged for 
the second 6-month extension of the 4th year 
to students who require the addi tional 
extension. Students may receive a 6-month 
extension beyond the 4th year with permission 
of the program dean. A fee of $1 ,987.50 is 
charged for this additional period. 
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Financial aid for the 4th year and for the 
6-month period beyond the 4th year is limited 
to half of the maximum allowable annual loan 
amount. 
Other Fees 
A one-time, nonrefundable application 
fee of $50 is required and must accompany the 
completed application. A $65 degree 
application fee is required and must be paid 
prior to degree conferral. If a graduate wishes 
to participate in commencement exercises, 
there is an additional cap and gown fee. 
Other Program Expenses 
Students will be responsible for the 
purchase of textbooks, as well as other typical 
needs associated with advanced study. 
Materials fees will be charged as necessary. 
Tuition and fees are due at time of 
registration. 
Tuition and fees are subject to change 
without notice. 
Late Fees and Reinstatement Fees 
All payments must be made according to 
the student's cluster schedule . No except ions 
will be made for delayed loan applicat ions. A 
late payment penalty of $50 will be assessed 
each time a payment date is missed. When a 
payment is delayed excessively, the student 
wi ll be dismissed from the program. 
Reinstatement following withdrawal or as a 
result of being dism issed for nonpayment of 
tuition and fees must be discussed with the 
program dean. A $250 reinstatement fee will 
be charged and the student will be subj ect to 
the rules and regulations in effect at the time of 
reinstatement. Students who are 
dismissed from the program for academic 
reasons may not reenter the program at a 
later time. 
Withdravval and Refund 
Policy 
Students are entitled to a full refund of 
tuition if the registration agreement is 
cancelled by the student within to days of 
signing the registration agreement or when the 
payment is required, if these events are before 
the first class session. After the first class 
session there will be no refund of the 
registration/application fees and a prorata 
refund of the tuition. 
In addition, students will receive a full 
refund of tuition payments and registration/ 
application fees paid: I. if they do not meet 
minimum admissions requirements; 2. for a 
cancelled course, seminar, workshop, or a 
cluster that does not begin; 3. involuntary call 
to active military duty; 4. documented death 
of the student or member of his or her 
immediate family (parent, spouse, child , 
sibling); 5. severe illness of the student (as 
approved by the institution and confirmed in 
writing by a physician) that completion o( the 
term is precluded; or 6. exceptional 
circ~mstances approved by the president or 
designee. 
After the first day o( instruction, students 
who inform the program dean of [heir intention 
to withdraw will be entitled to a tuit ion refund 
based on the following schedule: during the 
first 70% of a course, term, semester, study 
area, seminar, workshop. cycle, or summer 
institute, a withdrawing student will receive a 
prorated refund for the percentage of time not 
attended (the minimum refund would be 
40%). Thereafter, no refund is available. 
Refunds will be made within 30 days (10 
days as required by the state of Wisconsin) 
after the effective date of withdrawal. 
Unless withdrawal procedures have been 
completed within the stated deadline, students 
arc assumed to be active and are responsible 
for tuition payments that may apply to their 
signed registration forms whether or not an 
initial payment has been submitted. 
Example #1: 
Student attended 3 classes (IS clock hours) of 
a 9-class (45 clock hours) course, for which 
the charge was $1, I 00. 
Based on no. o( classes 
9 - 3 = 6 classes not attended 
6 + 9 = 67% of the term not 
completed 
67% x $1,100 = $737.00 refunded 
Based on clock hours 
45 - 15 = 30 hours not received 
30 + 45 = 67% clock hours not 
completed 
67% x $1,100 = $737.00 refunded 
Example #2: 
Student attended 5 weeks (17 clock hours) of a 
13-week (45 clock hours) term, for which the 
charge was $1 ,675. 
Based on no. of classes 
13 - 5 = 8 weeks not attended 
8 ... 13 = 62% nOt completed 
62% x $1,675 - $1,038.50 refunded 
Based on clock hours 
45 - 17 = 28 hours not received 
28 + 45 = 62% clock hours not 
completed 
62% x $1,675 = $1,038.50 refunded 
Note: This policy is designed to meet or 
exceed refund requirements of various states 
(e.g., California, South Carolina, Washington, 
Ind iana, Wisconsin , and Florida). 
Absence 
Absences are not permitted in this 
program. Students are expected to attend all 
class meetings in each of the five swdy areas, 
the specialization areas, and the practicum 
workshops. Regular classroom interaction 
provides program consistency and content 
enr ichment. Absence from any cluster 
meeting may result in termination from the 
program. There is no provision for 
readmission following dismissal (or 
unsatisfactory attendance. 
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In the rare instance when an absence 
cannot be avoided, an equal and appropriate 
make~up experience/assignment, specified by 
the study area faculty member, is to be 
completed within a designated period. Also, 
the student is responsible for obtaining all 
materials presented at the missed class meeting 
and must provide [Q the cluster coordinator a 
summary of the class notes of two students. 
Cluster coordinators should be notified 
immediately if the student expects to be 
absent. 
If a student is unable to attend a 
practicum workshop, the director of 
practicums should be contacted for a make~up 
experience. 
Tardiness 
Extended rardiness or early departure 
{more (han 30 minutes) is treated in the same 
manner as absence from a class session. 
Consistent ta rdiness or early departures must 
be discussed with the program dean and may 
lead to termination from the program. 
Degree RequireITlents 
To be eligible for graduation, the student 
must fulfill the following requirements: 
• Completion of all admission requirements 
• Completion of all study area, specialization 
area, practicum, and institute requirements 
• Successful completion of written 
comprehensive examination (students in 
South Carolina clusters on ly). 
• Current status in payments for tuition, fees, 
materials, and texts 
• Submission of a follow ~up questionnaire. 
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At the conclusion of study and upon 
verification of completion of degree 
requirements, the student's name is submitted 
by the faculty to the Board of Trustees. The 
board offiCIally confers the degree of doctor of 
education. All students who have successfully 
completed program requirements and who 
have achieved degree conferral will be invited 
to participate in University commencement 
exercises held annually in June. 
Doctoral Candidacy Policy 
Beginn ing June 1996, doctoral students 
must attain candidacy status prior to the 
Center Provos t's recommendation for 
graduation to the President and Board of 
Trustees. This addition to the graduation 
requirem ents for FCAE doctoral students 
reflects the belief that the rigor and quality of 
the doctoral programs are enhanced by a 
quality check by a Candidacy Committee 
made up of doctoral faculty from all center 
doctoral programs, and by demonstrating the 
programs arc meeting the spirit of the criteria 
of Nova Southeastern University's regional 
accrediting body. 
The format and process of the candidacy 
requirements are explained in the Student 
Handbook of the Programs in Child and Youth 
Studies. 
DisITlissal 
The program reserves the right to dism iss 
students at any time if it becomes obvious that 
they are not able [Q satisfy the program's 
scholarship requirements or if their academic 
behavior is reprehensible or unethical (e.g., 
cheating, plagiarizing, misrepresenting 
oneself). There is no provision for readmission 
following dismissal for unsatisfacto ry conduct. 
Students must receive a passing grade in each 
program component to rema in in the program. 
No opportunity is provided to repeat a study 
area, specialization area , or practicum that 
does not receive a passing grade. If a swdent is 
dismissed from the program, he or she cannot 
be readmitted. 
Leadership I 
Students preparing for personal and 
professional development assess the skills and 
behaviors of the leader o r change agent in 
terms of their own potential for growth and 
future leadership positions. They 3re asked to 
distinguish between strategic thinking and 
operational planning and to elaborate on 
contemporary social problems they confront in 
their curren t positions, as well as problems 
that future leaders may confront. The second 
purpose of this component is to provide an 
overview of the wral program and to relate the 
program components to one another. 
Technology I 
An introduction to the use of computers 
and other technologies is provided for all 
students through the use of personal hardware/ 
software. Students receive hands~on 
exp~rience in the use and application of word 
processing and spreadsheets, and are 
introduced to the uses of database 
management and telecommun ications in a 2~ 
day seminar scheduled at thei r cluster site . 
Practical application of appropriate computer 
technologies to the student's specialization 
area is stressed, as well as problems and issues 
that arise when technology is added to the 
workplace. 
Research and Evaluation I 
After considering a basic principle of the 
program, the importance of leadership in 
programming for children and youth, students 
are introduced to the skills required of the 
consumer of the research literature. The 
abili ty to comprehend, analyze, and critica lly 
evaluate professional li teraturc, essentia l for 
people in decis ion~making positions, is 
demonstrated in assignments designed for the 
practitioner. Students also begin to focus on 
research and evaluation design and on in-field 
tes ts and measurements. Skills and 
information emphasized in thi5 component 
will affect the study oreas that follow and will 
enhance the work required for Practicums I 
and II. 
Developmental Issues 
A thorough grounding in the 
development of ch ildren and youth is essential 
as students contend with critical issues that 
impact on children and youth, their families, 
and the education, health, and human service 
systems that serve them. Within this study 
area, students apply the vast literature on 
theory and research in child and/or adolescent 
development ro the practice issues rooted in 
roday's society. The study area emphasizes 
both analysis and synthesis as important 
approaches ro the study of developmental 
issues. The area covers developmental 
theories; research; the characterist ics and 
capabili ties of children and youth in the 
physical, cognitive, social, affect ive, and 
language domains; and both normative and 
atypical courses of deve lopment. The student 
will be assigned ro a group that emphasizes 
either the infancy/early childhood periods or 
the middle childhood/adolescent periods based 
on prior academ ic background and current 
practice role. 
Research and Evaluation II 
More advanced research and reporting 
strategies requ ired for the development and 
execution of prac ticums are investigated in 
this component. Qua li tat ive research derived 
from developmental issues and specialization 
areas are studied and related to the major 
research and eva luation paradigms most often 
used by education and social services 
professionals. 
Technology II 
The emphasis in this study area is two~fold. 
Students receive hands-on experience in the use 
of database management and 
telecommunications and explore the broad 
opportunities avai lable when integrating the four 
basic application programs. In add ition, students 
will explore and evaluate the potential impact of 
emerging technologies and examine the moral, 
ethical, and legal issues that ar ise in a 
technological society, as app lied to their 
professional areas. 
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Political Processes and 
Social Issues 
This study area is designed to assist 
students in developing the skills necessary to 
analyze political systems and processes at the 
local, state, and national levels. Needs of 
children, youth, and families identified in 
previous study areas are related to political 
procedures, current legislation, and the role of 
the change agent. Students identify 
responsibilities of professionals and leaders in 
the legislative process and suggest methods for 
instituting change. 
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Leadership II 
This study area provides students with an 
opportunity to revisit and evaluate program 
experiences as they relate to current and 
emerging issues confronting the child and 
youth professional. Applying analytical skills 
developed in earlier segments of the program, 
students reflect on their personal growth and 
future commitments. They assess their 
leadership qualities and demonstrate their new 
capabilities in the solution of a social problem. 
This project is designed to integrate the 
competencies of analysis, synthesis, problem 
solving, and evaluation. Students disseminate 
their findings at a professional seminar. 
Leadership I Study Area 
LDR 8429 Leadership Theory, Research, 
Practice: The Individual, Organizations, and 
Society (4 credits) 
This course is designed to help students 
understand (I) macro transitions that are 
occurring in society, (2) personal and group 
human resource development, and (3) 
contemporary socia l problems as they relate to 
the development of the educational and 
human services leader. Studen ts assess their 
leadership styles and skills and develop a 
personal and professional growth plan. 
Leadership II Study Area 
LDR 8437 Leadership II: The Individual, 
Organizations, and Society (3 credits) 
This course is intended to provide 
opportunities for students to 
(I) synthesize and evaluate the learning 
progtession of the program, (2) design a vision 
of the future of education and human services 
based on a critical analysis of variables 
affecting professionals. (3) demonstrate 
proactive participation in developing programs 
and pol ides for the next decade. and (4) 
develop the skills necessary for becoming a 
committed transformational leader. 
Developmental Issues 
Study Area 
DVI 8014 Development in Adolescence 
(3 credits) 
Developmental theories are applied to 
adolescence. Current research related to this 
period is examined. The characteristics and 
capabilities of children in adolescence are 
studied across the physical, cognitive, social, 
affective, and language domains. 
DVI 8015 Development in Early and Middle 
Childhood (3 credits) 
Developmental theories arc applied to early 
and middle childhood. Current research 
related to these periods is examined. The 
characteristics and capab ilities of infants, 
young children, and school age children are 
studied across the physical, cognitive, social, 
affective, and language domains. 
DVI 8016 Developmental Perspectives 
Dealing with Issues in Adolescence 
(3 credits) 
Developmental perspectives will be used to 
explore issues related to family, school, and 
community. Prevention and intervention 
frameworks will be applied to both normative 
and atypical courses of development in 
adolescence. 
DVI 8017 Developmental Perspectives 
Dealing with Issues in Early and Middle 
Childhood (3 credits) 
Developmental perspectives will be used to 
explore issues related to family, school, and 
community. Prevention and intervention 
frameworks will be applied to both normative 
and atypical courses of development in early 
and middle childhood. 
Research and Evaluation I 
Study Area 
RES 8435 Fundamentals of Research and 
Evaluation I (4 credits) 
This course provides the learner with the 
requisite skills essential for the interpretation 
of research and evaluation data and 
procedures. Both the research and evaluation 
processes are investigated with an emphasis on 
their practical applications. Critical concepts 
intrinsic to the unders tanding of evaluation 
paradigms, sta tistics, and data analysis 
techniques are presented to equip students 
with the ability to comprehend, analyze, 
synthesize, and evaluate the research 
literature. 
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RES 8432 Tests and Measurements 
(I credit) 
Measurement is a critical ingredient in research 
and evaluation, as well as in the areas of 
education , management, and the social services. 
This course is devoted [Q an understanding of 
major problems encountered in establishing the 
validity and reliability by procedures in research, 
evaluation, and educational assessment. The 
focus is upon the selection and interpretation of 
educational tests. 
Research and Evaluation II 
Study Area 
RES 8433 Research and Evaluation II 
(3 credits) 
This advanced course for the practitioner is 
designed to provide students with the more 
sophist icated ski lls needed to critique research 
and evaluation in each of the following 
paradigms: (I) experimental, 
(2) quasiexperimental, (3) causal~comparative, 
(4) correlational, (5) survey, and 
(6) naturalistic. An in~depth examination of 
published studies in each of these areas will 
provide students with the skills and confidence 
to become intelligent consumers of research. 
RES 8434 Practicum Research for 
Professionals (2 credits) 
Researchers and eva luarors have developed 
the interest and sk ill [Q engage in qualitative 
methods that have been adapted from 
sociology and anthropology. Educators and 
professionals concerned with human services 
have made major strides in taking a more 
aggressive posture toward their own 
involvement in the conduct of research. This 
course will focus on the skills required for 
practitioners to participate effectively in the 
conduct of field-based problem solving. 
Political Processes and 
Social Issues Study Area 
PSI 8451 The Politics of Children's Issues 
(! credit) 
A historical overview of political processes 
governing programs for children and families. 
Current policy issues are examined for their 
impact on children. 
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PSI 8452 Political Dimensions of Programs 
for Children and Youth (3 credits) 
This course considers the process of creating, 
enacting, and implementing socia l and 
educational policies. A political systems 
approach is utiliz.ed to examine policy 
representative of local, state, and national 
systems. The ro le and ski lls required of the 
professional in creating proactive change for 
children and youth are investigated. 
Technology I Study Area 
CED 8483 Computer Literacy: Information 
Management and Telecommunications 
(2 credits) 
This is an introduction to the application of 
computers in information management 
through the use of personal hardware and 
software. Students will demonstrate the use of 
a word processor, electronic spreadsheet, 
database, and telecommunications. Practical 
applications will be demonstrated in 
specialization areas. Hands~on experience is 
provided. 
Technology II Study Area 
CED 8485 Computer Technology: 
Applications of Technology to Educational 
and Management Programs (2 credits) 
S[Udents will identify and evaluate technology 
that will help them accomplish specific tasks 
in their specia lization fields. They will be able 
to describe the potential impact of emerging 
technologies on their professional area. 
Hands~on experience is provided. 
Instruction in each of the specialization 
areas focuses on identification of the specific 
needs of a target population, methods for 
working with specific audiences, program 
development and evaluation, legal and ethical 
issues concerned with the area of specialization, 
and the personal and political impact of 
professionals on the children, youth, and 
families with whom they work. Preparation for 
the instructional sessions begins 2 months 
preceding instruction. Students complete 
readings, activities, and assignments prior to the 
summer institute. These activities are designed 
to prepare the student for the specialization 
experience and to provide opportunities for 
demonstrating personal initiative. the ability to 
work independently, assumption of a leadership 
role , and the ability to investigate an area of 
professional activity and interest. Students must 
attend the specialization classes at the summer 
institute during their first 2 years in the program. 
Special Services/Exceptional 
Education 
Appropriate for professionals who provide 
educational, health, or socia l services for 
children and youth with handicapping 
conditions, this specialization area is designed 
for those concerned with providing leadership in 
support of children with special needs. Over a 
2~year period, students analyze special education 
and special serv ices literature and confront 
theoretical and pragmatic issues identified in the 
research findings. 
As professionals who must art iculate the 
needs of their populations within specific special 
services and exceptional education settings, 
s[Udents analyze and evaluate current 
instructional and social programs. They design 
new programmatic paradigms appropriate to the 
requirements of their particular audiences and 
assess available materials and instructional 
strategies. Students develop a broader 
understanding of legal, ethica l, and moral issues 
as they acquaint themselves with research and 
legislation affecting the lives of children with 
disabilities and their families, and as they 
investigate human service delivery models and 
commun ity resources. 
Curriculutn Developtnent 
and Systetnic Change 
Designed for teachers and other 
instructional leaders and for professionals 
responsible for guiding institutional curriculum 
development, this specialization reviews past 
practice as a precursor to the understanding and 
evaluation of current professional practice. 
Throughout year 1 of the component, students 
immerse themselves in the investigation of 
curriculum select ion, design, and evaluation 
and in the implementation of instructional 
strategies and educational innovation. 
During year 2 of the specialitation, students 
consider the challenge of ~reating schools and 
school systems that are philosophically, 
organizationally, and instructionally different. 
The focus is on a systems approach to 
maximizing the educational environment for 
children and youth. Grant-writing skills 
relevant to facilitating change are discussed. 
Managetnent of Progratns 
for Children and Youth 
Following a theoretical overview of 
administrative models, students analyze and 
assess programs, systems, and strategies that 
enhance the effectiveness of organizational 
leaders and the audiences they serve. Skill 
building in such dimensions as interpersonal 
communication, team building, conflict 
reso lution, and human resource development 
are emphasized from the practitioner'S 
perspective. 
Students analyze the growth and 
development of power within the organizational 
structure. Students reflect on the use of power 
as a positive force and its application to various 
work settings and managerial roles. 
The issues and skills concerned with 
budgeting, funding, personnel selection, and 
evaluation are addressed from the 
administrator's perspective. Questions 
regarding equity and other legal issues are 
discussed. 
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CurriculuITl DeveloPITlent 
and SysteITlic Change I 
CDS 8501 Curriculum Reform: Design. 
Trends, and Best Practices (4 credits) 
Following an examination of c urriculum design 
fundamentals , students will analyze current 
curriculum issues and trends. This course 
focuses on answering two critical questions: 
What do we want children to learn? How do we 
want to teach them? 
CDS 8502 The Politics of Curriculum 
Improvement and Whole School 
Restructuring (3 credits) 
The relationship between curriculum 
improvement and whole schoo l restructuring is 
investigated. Students research the political 
forces that have impact on cu rriculum decision 
making within a systems perspective. 
CurriculuITl DeveloPITlent 
and SysteITlic Change II 
CDS 8578 Educational Reform: Theory Into 
Practice (3 credits) 
Students examine current educational theories, 
policies, and practices affecting systemic, 
school-based reform movements in the public 
and private sectors. Change processes are 
viewed from educational, sociological, and 
political perspectives. Their impact on student 
achievement and educational accountability is 
evaluated. 
CDS 8579 New Schools and Programs for a 
New Century: A Systemic Approach 
(4 credits) 
Following an analysis of current theories and 
systemic change strategies, students develop a 
conceptual framework and proposals 
appropriate for their work senings. 
Recommendations are designed to demonstrate 
innovative approaches to sys temic education 
reform. Grant-writing and fund-raising skills 
relevant to change processes are presented. 
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Special Services/ 
Exceptional Education I 
SPS 8580 Intervention Strategies for the 
Development of Social Competency 
(4 credits) 
This course is designed to identify the affective 
needs and social competencies of exceptional 
children and youth. Behavioral and coping 
strategies to enhance social skills are 
investigated. The impact and consequences of 
varying management practices on specia l 
services professionals and their clients are 
assessed. 
SPS 8579 Families. the Law. and 
Exceptionalities (3 credits) 
Students analyze legislation governing 
exceptional populations and its impact on 
fam ilies, educators, and social services 
personnel. Topics such as due process, family 
involvement, referral processes, and advocacy 
procedures are examined within a case 
management framework. 
Special Services/ 
Exceptional Education II 
SPS 8578 Assessment/program Design and 
Evaluation for Exceptional Children and 
Youth (4 credits) 
C urrent practices in the assessment and 
identification of exceptional children and 
youth are examined. Academic and/or 
training programs that reflect the student 's 
professional goals and responsibilities are 
designed and evaluated. 
SPS 8581 The Impact of Cultural. Moral. 
and Ethical Issues on Exceptional Children 
and Youth (3 credits) 
Students investigate current issues confront ing 
exceptiona l children and youth. Problems 
such as drug and alcohol dependency, AIDS 
counseling, sex educat ion, medical support 
systems, divorce, single,family parenting, and 
the influence of these problems on exceptional 
children and youth are studied. Educational 
and socia l poli:y directions for the 21st 
century are explored. 
Managern.ent of Prograrn.s 
for Children and Youth I 
MCY 8561 Development and Management 
of Programs for Children and Youth 
(4 credits) 
This course will focus on the analysis and 
assessment of programs for children and youth 
from the manager/ leader perspective. 
Emphasis will be placed on building skills 
required for program development, 
implementation, and evaluation. Study will 
also include an overview of selected 
management systems, models, and theoretical 
foundations necessary for an understand ing of 
administrat ive and leadership procedures. 
Concepts and processes, such as organiza tional 
systems analysis and strategies that enhance 
the effectiveness of the manager/leader in a 
world of cultural diversity and socioeconomic 
differences will be emphasized . 
MCY 8564 Developing Human Relations 
Skills in the Management of Programs for 
Children and Youth (3 credits) 
This course focuses on an examination of 
quaiities that fos ter positive relationships in 
the work setting. Students will analyze 
strategies necessary in the identifica tion, 
training, and assessment of personnel and will 
demonstrate these required skills, especially as 
they relate to inclusion. 
Managern.ent of Prograrn.s 
for Children and Youth II 
MCY 8567 Theory and Practices: 
Management and Planning, Funding, and 
Budgeting (4 credits) 
This course is designed to assist advanced 
studen ts with a review of concepts learned in 
earl ier specialization courses. An understanding 
of concepts and models of organizational 
behav ior and developmen t is critical for effective 
program development funding, implementation, 
and evaluation. A synthesis and reflection on 
knowledge, concepts, and skills gained will be 
done in conjunction with practic ing strategic 
planning and developing grants appropriate for 
child and youth programs in a diverse society. 
MCY 8565 Organizational Theory and 
Practices: A Synthesis (3 credits) 
This course is des igned to extend the knowledge 
and develop skills, both conceptual and 
practical, required of persons with leadership 
responsibilities. Organizational systems and 
interventions that help to ensure organizational 
success are addressed. Issues such as individual 
needs; psychological, socioeconomic, and 
cultural diversity; and managerial styles are 
considered. 
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Practicums: Problem;solving projects 
designed to improve a situation, program, or 
product. Two practicums are required, the 
second one being a major project in which 
students solve problems of extensive scope in 
their work sett ings and apply theory to 
practice. 
pey 8491 Practicum l Orientation and 
Proposal (6 credits) 
This intensive workshop develops student 
understanding of the practicum concept and 
skills related to the problem;solving process. 
These skills include problem identification and 
documentation, casual analysis, literature 
review, goal and objective writing, evaluation, 
and selection of solution strategies. Students 
selcct a problem within their specialty area 
and appropriatc for their instructional level or 
professional role. Completion of this course 
requires attendance at and pa rticipation in the 
orientation and gaining approval for the 
Practicum 1 proposal. 
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pey 8492 Practicum I Report (3 credits) 
The practicum involves the exposure to a 
sequence of experiences designed to ensure 
that students master the problem;solving 
process. T hrough participation and 
involvement, students develop skills in 
identifying and diagnosing problems in actual 
child and yoU[h settings. Students assume a 
leadership role in solving the identified 
problem by implementing a solution and 
eva luating its effectiveness. The proposal 
approved in pey 8491 is implemented, and a 
written report is prepared. 
pey 8493 Practicum II Orientation and 
Proposal (6 credits) 
Skills related to problem solving are reviewed 
in light of experiences encountered during the 
first practicum. Students select major 
practicum problems within their specialty area 
and appropriate to their instructional level or 
professional role. Completion of this cou rse 
requires an approved proposal for Practicum II. 
pey 8494 Practicum II Report (6 credits) 
A problem of major significance in child and 
youth studies is identified and documented 
within the student's area of specialization and 
appropr iate to the instructional level or 
professional role of the student. After 
approval by practicum faculty of a written 
proposal, the student implements a solution 
and evaluates its effectiveness. A written 
report documents the entire procedure. 
Continuing Services 
EDU 8501 Fourth Year 
EDU 8502 Six-Month Extension 
(Beyond Fourth Year) 
ARIZONA 
Phoenix 
CALIFORNIA 
San Francisco 
DELAWARE 
Wilmington 
FLORIDA 
Fort Lauderdale 
Fort Lauderdale 
(National Clusters) 
Dr. Grace Wright 
Principal, Bush Elementary 
602 East Siesta Way 
Phoenix, AZ 85040 
Dr. Paula Moten-Tolson 
Interim Director 
Child Development Program of 
San Francisco Unified School District 
San Francisco, CA 94509 
Dr. Thomas Craney 
School PsychologISt 
Frederick County Public Schools 
103 Prospect Street 
P.O. Box 555 
Middletown, MD 21701 
Dr. Rosalyn Lenhoff 
Assistant Professor 
Department of Early 
Childhood and Family Studies 
Kean College of New Jersey 
Morris Avenue 
Union, NJ 07083 
Dr. Marcia Skopp 
2353 NE 26th Street 
lighthouse Point, FL 33064 
Dr. Jeri Sorosky 
Senior Site Administrator 
Cluster Coordinator 
Nova Southeastern University 
3301 College Avenue 
Fort Lauderdale, FL 33314-7796 
Dr. Michael Ferrentino 
Behavior Specialist 
Indian River County Schoo l District 
4350 43rd Avenue 
Vero Beach, FL 32967 
Dr. Marcia Skopp 
2353 NE 26th Street 
Lighthouse POInt, Florida 33064 
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Orlando 
INDIANA 
Indianapolis 
LOUISIANA 
New Orleans 
MASSACHUSETTS 
Boston 
PENNSYLVANIA 
King of Prussia 
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Dr. Jeri Sorosky 
Sen ior Site Administrator 
Cluster Coordinator 
Nova Southeastern University 
3301 College Avenue 
Fort Lauderdale, FL 33314-7796 
Dr. Brian Adams 
ESOL Resource Specialist 
School Board of Manatee County 
215 Manatee Avenue West 
Bradenton, FL 34205 
Dr. Roanne Moreno 
Executive Director 
Childhood Development Services, Inc. 
3230 SE Maricamp Road 
Ocala, FL 34471 
Dr. Audrey Witzman 
Educational Consultant 
Illinois State Board of Education 
100 West Randolph, C-14-300 
Chicago,IL 60601 
Dr. William Gunnell 
D irector, Department of Special Services 
McComb School District 
1000A Elmwood Street 
P.O. Box 868 
McComb, MS 39648 
Dr. Jo-Anne Murphy 
Chairperson, Education Department 
Coordinator, Special Education Master's 
Program 
Salem State College 
Lafayette Street 
Salem, MA 01970 
Dr. Anice Dickerson -Watters 
Early Childhood Instructor 
Community College of Philadelphia 
Philadelphia, PA 19119 
Dr. Lorraine Vitchoff 
Supervisor 
Atlantic City Board of Education 
1809 Pacific Avenue 
Atlantic City, NJ 08401 
SOUTH CAROLINA 
Greenville 
VIRGINIA 
Alexandria 
VERMONT 
Brattleboro 
WASHINGTON 
Seattle 
WISCONSIN 
Milwaukee 
Dr. Julia Ashley 
Media Specialist 
Anderson County School District 
2045 Main Street 
Honea Path, SC 29654 
Dr. Annette Christy 
Media Specialist 
Wren Middle School 
1010 Wren School Road 
Piedmont, SC 29673 
Dr. Judine Johnson 
Deputy Direcror, Chapter 1 (Retired) 
District of Columbia Public Schools 
415 12th Street, NW 
Washington, DC 20004 
Dr. Dennis Gallagher 
High School Counselor 
Lawrence Public Schools 
Lawrence, MA 01841 
Dr. Alan Johnson 
Technology Director 
Overlake School 
20301 NE 100th 
Redmond, WA 98027 
Dr. Ellen Stern 
Academic and Family Services 
14460 West Capital Drive 
Brookfield, WI 53005 
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PROGRAMS IN EDUCATION AND TECHNOLOGY 
Mission Statement 
The mission of the M.S. and Ed.D. 
Programs in Instructional Technology and 
Distance Education is to develop leaders who 
can plan, organize, manage, and teach 
effectively using instructional technology in 
the classroom, on the job, and online through 
a variety of electronic deli very systems. The 
programs are designed for professional 
educators and trainers who work with learners 
from prekindergarten through the university 
level and with adults in all areas of business 
and industry. 
The courses are designed to improve the 
skills of the participants; therefore, they must 
be experienced in the education or training 
fields and in the use of technology. In 
addition, they must have prior experience with 
computers and online communications. 
• Students will be expected to apply theory 
to their work setting. Thus, while enhancing 
their own skills, they will bring improvements 
to the workplace as they progress through the 
program. 
The master's program is organized around 
three broad study areas: Leadership, Research 
and Evaluation, and Instructional Design. 
Master's students attend one summer institute. 
The program concludes with a practicum that 
is a major problem~solving project to be 
completed in the student's workplace. 
The doctoral program continues the study 
areas listed above and introduces one new 
area: Management and Human Resources 
Development. Students must plan, 
implement, and formally report on a doctoral-
level practicum. Doctoral students must 
attend three summer institutes for hands~on 
experiences with various aspects of 
instructional technology and distance 
education. 
The National Cluster 
Concept 
The M.S. and Ed.D. Programs in 
Instructional Technology and Distance 
Education are field-based. Formal instruction 
takes place on the main campus in Fort 
Lauderdale and through electronic means 
delivered to students wherever they live and 
work. Each cluster is a group of 20 to 25 
professionals from a variety of professional 
settings. Students in each cluster begin the 
program at the same time and progress through 
program components {study areas, practicums, 
summer institutes} together. Doctoral 
residency is defined as continuous enrollment 
for one (I) ca lendar year. 
The cluster is designed to serve as both an 
administrative and educational vehicle for the 
program. For example, communication and 
decision making take place through the cluster 
structure. In addition, the cluster format 
provides opportunities for sharing the 
expertise of individual cluster members. 
Clusters sometimes form study groups that 
meet electronically between seminars and 
online classes to discuss assignments and to 
facilitate student progress. 
Each cluster operates under the direction 
of a cluster coordinator. The coordinator, who 
holds a doctorate in education or a related 
field, is a facilitator of many administrative 
details and cluster activities and serves to 
support and advise students. 
Instructional Delivery 
The M.s. and Ed.D. Programs III 
Instructional Technology and Distance 
Education are delivered through a 
combination of face-to-face instruction on 
NSU's campus in Fort Lauderdale, Florida, and 
through electronic means. This format derives 
from the mission to serve students regardless of 
location and the firm conviction that a 
program that focuses on instructional 
technology and distance education must 
reflect the use of available technology in its 
delivery. 
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Instruction involves the use of the following: 
• Ongoing electronic communication 
using electronic mail (e~mail), a web 
based electronic classroom, and an 
NSU-sponsored bulletin board. 
• On~campus instruction with 
faculty in Fort Lauderdale during 
extended weekend sessions (3-6 days) 
in February and October. 
• An 8-day summer institute in Fort 
Lauderdale in July and early August of 
each year. 
Students must have access to a computer 
and modem, be familiar with communication 
through the Internet and the World Wide 
Web, and maintain arrangements with an 
Internet Service Provider. International 
students will find that Internet connections 
are available through most universities, school 
systems, local library networks, or through 
commerc ial services. 
Applicants should use the time between 
their application to the program and the first 
class meeting to hone their computer skills, 
including word processing and online access. 
The M.S. and Ed.D. 
PrograITls 
The programs are designed to be taken 
independently. That is, students with an 
earned bachelor's degree may take the master's 
program (21 months) and those with an 
earned master's degree may take the doctoral 
program (3 years). 
Students have the option to combine 
master's and doctoral course work and, 
thereby, accelerate their matriculation. The 
combined program may be completed in 4 
years. 
IN E[)UCATION AN [) TECHNOLOGY 
Study Areas 
Each study area is designed to involve 
students in 3 to 5 months of intensive work, 
readings, structured learning experiences, and 
evaluation procedures. Each study area is 
under the direction of a faculty member who is 
responsible for course content, instruction, 
evaluation procedures, and commentary in the 
student's performance. Study guides and 
readings interrelate the study area material. 
When a cluster completes its period of 
study, a culminating activity is scheduled. The 
cluster, with guidance from the coo.rdinator, 
determines and designs the experience. 
Study areas include the following: 
• Leadership 
• Research and Evaluation 
• Instructional Design 
• Management and Human Resources 
Development 
SUITlITler Institutes 
The event in the program that brings 
students together from all clusters is the 
annual summer institute. This 8~day academic 
experience provides an opportunity for 
interaction among students from around the 
world with instructional and practicum faculty, 
cluster coordinators, staff, administrators, and 
invited lecturers and guests. 
Each master's degree student must attend 
one summer institute and each doctoral 
student must attend three summer institutes. 
Students are responsible for their trave l, room, 
and meal costs, as well as materials and fees. 
Students must register and res ide in the hotel 
or site selected for the summer institute. 
Students must attend classes at the summer 
institutes in sequence during each year of their 
program. 
There are no exceptions to these policies. 
PractiCllInS 
Practicums in the M.S. and Ed.D. 
Programs in Instructional Technology and 
Distance Education are creative, problem-
solving projects designed to use technology 
and/or distance education to improve a 
situation, program, or product. Students 
become active problem solvers in their 
professional settings through direct 
involvement in strategies designed to address 
identified problems. The concept of the 
practicum stems directly from the belief that 
leadership in aU sectors requires action, as well 
as reflective thought. Practicums require 
identification of a significant problem, design 
of a solution strategy, and implementation and 
evaluation of the strategy. 5[Udcnrs are 
assigned practicum advisers who provide 
guidance during the practicum experience. 
One practicum is required in the M.S. program 
and one practicum is required in the Ed.D. 
program. 
PROGRAM COMPONENTS 
M.S. Practicum 
SUMMER INSTITUTE 
Year 1 
Ed.D. Practicum 
SUMMER INSTITUTES 
Year 1 
Year 2 
Year 3 
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The M.s. and Ed.D. Programs in 
Instructional Techno logy and Distance 
Educa tion seek graduate students who are 
competent. experienced profess iona ls act ively 
involved in the field. The programs serve 
practitioners who demonstrate leadership 
abilities and academic competencies, and who 
arc commincd to improving education and 
training by demonstrating leadership skills in 
their work environments. Specific 
requirements for admission to the programs arc 
listed below: 
• Evidence that the applicant has the 
academic background [0 be successful in rhe 
program. This judgment, made by the 
Admissions Committee, will be based upon 
previous academic records, academic 
ac tivities since obtaining the previolls 
degree, letters of recommendation, an 
interview, and written responses to questions 
dealing with the applicant's field of study. 
• Applicants must occupy a position that 
requires or allows them (Q work in their area 
of study. 
• The requirement of a minimum score of 550 
on the Test of English as a Foreign Language 
(TO EFL) or successful completion of a 
graduate degree in residence at a regionally 
accredited North American college or 
university. 
• Three years of work experience in education 
or training with experience in the ir Held of 
study. 
• Applicants must have access to a computer 
and modem, be familiar with 
communication through the Internet and 
the World Wide Web, and maintain 
arrangements with an Internet Service 
Provider. 
For the master's program: 
• A bachelor's degree from a regionally 
accredited insti tution with a 2.5 grade point 
average. 
For the doctoral program: 
• A master's degree in education, instructional 
media, technology, training, human 
resources development, or a related field 
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from a regiona lly accredi ted institution with 
a 3.0 grade point average. 
Corne to our campus offices or call to ll free 
for program informat ion : 8:30 a.m.-S:OO p.m., 
EST, Monday·Friday. 
Broward County, Florida 
(954) 262·8550 
Dade County, Florida 
(305 ) 940·6447, Ext. 8550 
United States and Ca nada 
800·986·3223, Ext. 8550 
Worldwide 
(954) 262·8550 
Fax (954) 262·3905 
E·mail: petinfo@fcae.nova.cdu 
URL http://www.fcae.nova.edu/pet 
International Students 
Admission 
Prospec tive international students who 
completed degrees at universities outside the 
U.S. must have the degrees eva luated by a 
NSU-approved eva luation service. 
Applications for such an evaluation are 
available from the FCAE admissions office at 
800·986·3223, Ext. 8685. The prospective 
student is responsible for a ll fees incurred for 
this evaluation . 
Acceptance to Program 
Students rece ive a formal letter of 
acceptance from the program dean upon 
sa tisfactory completion of all admiss ion 
requirements. If a question rema ins 
concerning the eligibility of the applicant, the 
Admissions Comm ittee may accept the 
applicant on a provisiona I basis. 
Transfer of Credit 
Because the programs differ in many 
fundamental ways from trad itional programs, 
there is no equivalent course work for which 
credit could be transferred. Transfer and life or 
work experience credits are, therefore, not 
accepted in fulfillment of requirements. 
The program does not attempt to meet 
state certification requirements because they 
vary from state to state to such an extent that 
any attempt to train for specific positions 
would defeat the purpose and nature of the 
program. The registrar will work with students 
seeking certification to the extent that any 
specific requirements are compatible with the 
program. 
Credits earned at Nova Southeastern 
University are transferable at the discretion of 
the· receiving school. Students who wish to 
transfer credit should contact the admissions 
office of the receiving school for information. 
Grading System 
The grading system for the M.S. and Ed.D. 
Programs in Instruct ional Technology and 
Distance Education is as follows: 
A Excellent 4.0 
B+ Very Good 3.5 
B Good 3.0 
F Failure 0.0 
W Withdrawal 0.0 
Incomplete 0.0 
Progress Report 
Students will receive grade reports from 
the Registrar's office following each program 
component. These reports will indicate the 
current status of grades earned and semester 
hours for all courses completed and/or 
attempted. The program office maintains an 
up~to~date report on each student. 
Program Timelines 
The life of the master's program is 21 
months; the doctoral program is scheduled to 
be completed in 36 months. Students who do 
not complete requirements within the 
schedu led time period may be granted an 
additional year of study by the program dean. 
However, they must have an approved 
proposal for the practicum by the time they 
request an extension. Students may also 
regis ter for a 6-monrh extension beyond the 
I-year extension if approved by the program 
dean. 
Students who are faced with a temporary 
personal or professional crisis and find that 
they cannot keep up with their cluster may 
withdraw from the program. Notification of 
withdrawal must be received by the program 
dean. To avoid being dismissed from the 
program, students must initiate the 
withdrawal process prior to the last class 
session of the study area and the date 
designated for practicum work. Consult the 
Student Handbook and the PTacticum Guide 
for more information. 
Students who officially withdraw may 
petition the program dean if they wish to 
reenter the program and resume their course of 
study at the point following the last program 
component for which they received a grade. 
Students may reenter the program only once 
and will be expected to follow all regulations 
that apply to the new cluster. 
Students who withdraw from the program 
are required to reenter at a point that will 
allow completion of all requirements within a 
7 -year period from the beginning of the 
original cluster. No extension is poss ible 
beyond this poiot. Students who are dismissed 
from the program for academ ic reasons may 
not reapply. 
Counseling Services 
Administrators. faculty, and staff provide 
academic counsel ing before students enter and 
throughout the doctoral program. Cluster 
coordinators are availab le electron ica lly [Q 
cluster members for the enti re program life. 
Employment 
As professional employment is an 
admission criterion, placement assistance has 
not been necessary. Completion of the 
program does not guarantee further 
employment. 
Program Costs 
Tui tion for the M.S. and Ed.D. programs is 
paid at the rate of$7.950 per year. Tuition 
payments are based on $384.68 per credit. 
Students register and pay for each component 
as they progress through the program. 
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Although the M.S. program is designed to 
be completed in 21 months, students will be 
allowed 2 years to complete all requirements. 
A student who requires additional time may be 
granted two 6~month extensions at the 
discretion of the program dean. The fee for 
each 6-month period is $1,987 .50. 
EdD. students who have not completed 
requirements within the designated 3 years 
may be granted up to three 6~mon[h 
extensions at the discretion of the program 
dean. The fee for each 6~month period is 
$1,987.50. 
Financial aid for any extension is limited 
to half of the usual maximum allowable loan 
amount for that period. 
Other Fees 
A one,tirnc, nonrefundable application 
fee of $50 is required for each level degree and 
must accompany the completed application. 
A $65 degree application fee is required and 
must be paid prior to degree conferra I. If a 
graduate wishes to participate in 
~ommencement exercises, there is an 
additional cap and gown fee. 
Other Program Expenses 
Students will be responsible for the 
purchase of textbooks, their own computer 
and modem, travel and expenses at campus 
meetings and other typical needs associated 
with advanced study. Materials fees will be 
charged as necessary. 
Tuition and fees are due at time of 
registration. 
Tuition and fees are subject to change 
without notice. 
Late Fees and Reinstatement Fees 
All payments must be made according to 
the student's cluster schedule . No exceptions 
will be made for delayed loan applications. A 
late payment penalty of$50 will be assessed 
each time a payment date is missed. When a 
payment is delayed excessively, the student 
will be dismissed from the program. 
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Reinstatement following withdrawal or as 
a result of being dismissed for nonpayment of 
tuition and fees must be discussed with the 
program dean. A $250 reinstatement fee will 
be charged and the student will be subject to 
the rules and regulations in effect at the time of 
reinstatement. Students who are dismissed 
from the program for academic reasons may 
not reenter the program at a later time. 
Withdrawal And Refund 
Policy 
Students are entitled to a full refund of 
tuition if the registration agreement is 
cancelled by the student within 10 days of 
signing the registration agreement or when the 
payment is required, if these events are before 
the first class session. After the first class 
session there will be no refund of the 
registration/application fees and a prorata 
refund of the tuition. 
In addition, students will receive a full 
refund of tuition payments and registration/ 
applica tion fees paid: 1. if they do not meet 
minimum admissions requirements; Z. for a 
cancelled course, seminar, workshop, or a 
cluster that does not begin; 3. involuntary call 
to active military duty; 4. documented death 
of the student or member of his or her 
immediate family (parent, spouse, child, 
sibling); 5. severe illness of the student (as 
approved by the institution and confirmed in 
writing by a physician) that completion of the 
tenTI is precluded; or 6. exceptional 
circumstances approved by the president or 
designee. 
After the first day of instruction, students 
who inform the program dean of their 
intention to withdraw will be entitled to a 
tuition refund based on the following 
schedule: during the first 70% of a CQurse, 
term, semester, study area, seminar, workshop, 
cycle, or summer institute, a withdrawing 
student will receive a prorated refund for the 
percentage of time not attended (the 
minimum refund would be 40%). Thereafter, 
no refund is available. 
Refunds will be made within 30 days 
(10 days as required by the state of Wisconsin) 
after the effective date of withdrawa I. 
Unless withdrawal procedures have been 
completed within the stated deadline, srudenrs 
are assumed to be active and are responsible 
for tuition payments that may apply (Q their 
signed registrat ion (orms whether or not an 
initial payment has been submitted. 
Example #1: 
Student attended 3 classes 
(I5 clock hours) of a 9-class 
(45 clock hours ) course, for 
which the charge was $1, I 00. 
Based on no. of classes 
9 ~ 3 = 6 classes not attended 
6 .,. 9 = 67 % of the term not 
completed 
67% x $1,100 = $737.00 refunded 
Based on clock hours 
45 - 15 = 30 hours not received 
30.,. 45 = 67% clock hours not 
completed 
67% x $1,100 = $737.00 refunded 
Example #2: 
Student attended 5 weeks 
(I7 clock hours) of a l3-week 
(45 clock hours) term , for which 
the charge was $1,675. 
Based on no. of classes 
13 - 5 = 8 weeks not attended 
8.,. 13 = 62% not completed 
62% x $1,675 = $1,038.50 refunded 
Based on clock hours 
45 - 17 = 28 hOllrs not recei ved 
28.,. 45 = 62% clock hours not 
completed 
62 % x $1,675 = $1,038.50 refunded 
Note: This policy is designed to meet or 
exceed refund requirements of variouS states 
(e.g., California, South Carolina, Washington, 
Indiana, Wisconsin, and Florida). 
Absence 
Absences arc not permitted in this 
program. Students arc expected to attend all 
class meetings in person and online in each of 
the study areas and the practicum workshops. 
Regular interac tion (classroom and online) 
provides program consistency and content 
enrichment. 
Fischler Center's expansive new campus in North Miami Beach. 
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Independent work and frequent online 
activity with the bulletin board, dat8base, 
listserve, classmates, and faculty provide the 
instructiona l fou ndation for the distance 
delive ry approach used in these programs. 
Active and regular participation is the key to 
success in distance education and is a required 
component of the program. Absence from any 
cluster meeting or schedu led online class 
session may result in termination from the 
program. There is no provision for 
readmission following dismissal for 
unsatisfactory 8ttendance. 
In the rare instance when an absence 
cannot be avoided, an equal and 8ppropriate 
make~up experience/assignment, specified by 
the study area faculty member, is to be 
completed within a designated period. Also, 
the student is responsible for obtaining all 
materials presented during the missed class 
meeting (online or on campus) and must 
provide to the cluster coordinator a summary 
of the class notes of two students. Cluster 
coordinators should be notified immediately 
if the student expects to be absent. 
If a srudent is unable to attend a 
practicum workshop, the director of 
practicums shou ld be contacted for a make~up 
experience. 
Tardiness 
Extended tardiness or early departure 
(more than 30 minutes online or on campus) 
is treated in the same manner as absence from 
a class session. Consistent tardiness or early 
departures must be discussed with the program 
dean and may lead to termination from the 
program. 
Degree RequireInents 
To be eligible for graduation, the student 
must fulfill the following requ irements: 
• Completion of all admission requirements 
• Completion of all study area, practicum, 
and summer institute requirements 
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• Current status in payments for tuition, fees, 
materials, and texts 
• Submission of a follow~up questionnaire. 
At the conclusion of study and upon 
verification of completion of degree 
requirements, the student's name is submitted 
by the faculty to the Board of Trustees. The 
board officially confers the master's degree or 
doctoral degree for education. All students 
who have successfu lly completed program 
requirements and who have achieved degree 
conferral will be invited to participate in 
University commencement exercises held 
annua lly in June. 
Doctoral Candidacy Policy 
Beginning June 1996, doctoral students 
must attain candidacy status prior to the 
Center Provost's recommendation for 
graduation to the President and Board of 
Trustees. This addition to the graduation 
requirements for FCAE doctoral students 
rellects the belief that the rigor and quality of 
the doctoral programs are enhanced by a 
quality check by a Candidacy Committee 
made up of doctoral faculty from all center 
doctoral programs and by demonstrating the 
programs are meeting the spirit of the criteria 
of Nova Southeastern University's regional 
accrediting body. 
The format and process of the candidacy 
requirements are explained in [he 5rudent 
Handbook of the Programs in Instructional 
Technology and Distance Education. 
DisInissal 
The program reserves the right to dismiss 
students at any time if it becomes obvious that 
they are not able to satisfy the program '5 
scholarly requirements or if their academic 
behavior is reprehensible or unethical (e.g., 
cheating, plagiarizing, misrepresenting 
oneself) . There is no provision for readmission 
following dismissal for unsatisfactory conduct . 
Leadership I: The 
Influence of Technology on 
Leadership and 
ManageIIlent 
ITDE 7000 Learning Technologies for 
Distance Education (3 credits) 
A review of basic practicum systems provides 
the foundation for the exploration of multiple 
sources of information concerning online 
service programs, and databases. Students 
identify electronic resources that have 
potential value in their learning setting. 
Students investigate alternative distance 
delivery techniques that serve [0 enhance 
instructional or training programs. They 
consider the contribution of distance 
education technology providing strategies that 
encourage collaborative learning as a result of 
technological advances. Students reflect on 
the use of the technology as an instrument 
t~at fosters reciprocity and promotes global 
communication. Applying computer and 
telecommunications skills, students participate 
in computer~mediated discussions concerned 
with resources appropriate for a specific aspect 
of their program. 
ITDE 7001 Leadership and Management 
Theory, Research, and Practice: Its 
Application to Instructional Technology and 
Distance Delivery (3 credits) 
This course is designed to introduce past and 
present models of leadership and management 
prevalent in the technology movement. 
Students analyze the critical elements and 
values that have led to the development of 
current programs in instructional technology 
and distance education delivery systems. Their 
effect on accepted leadership and management 
skills, roles, and practices are assessed. 
Leadership and management styles and their 
relationship to the administrator's decision-
making potential are examined. After 
appraising their personal leadership and 
management modes of behavior and current 
levels of competency, students develop a 
personal and professional growth plan for the 
future. 
Research and Evaluation I 
ITDE 7003 Principles and Practices of 
Research in Instructional Technology and 
Distance Education (3 credits) 
This course provides the learner with the 
requisite skills necessary for the interpretation 
of research procedures appropriate for 
professionals concerned with distance learning 
and instructional technology programs. The 
research process is investigated with an 
emphasis on its practical applications. Critical 
concepts intrinsic to the understanding of 
research paradigms, statistics, and data analysis 
techniques are presented to equip practitioners 
with the ability to answer research questions. 
ITDE 7004 Measurement and Evaluation 
(2 credits) 
This course is designed to provide students 
with an understanding of major problems 
encountered in establishing the validity and 
reliability of procedures in research and 
evaluation that deal with educational 
assessment in the fields of instructional 
technology and distance delivery. 
Summer Institute I 
ITDE 7005 Instructional Media: 
Identification and Selection (3 credits) 
Students investigate and evaluate the variety 
and quality of instructional media and 
equipment available to educators and training 
professionals interested in distance delivery 
systems. Using guidelines and criteria specific 
to a variety of technologies, hardware and 
software are analyzed and assessed for their 
application to group~learning conditions, 
individual instruction, and teaching in specific 
academic disciplines. Students survey and 
make recommendations for the inclusion of 
new technologies in their work settings. 
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ITDE 7006 Technology in Education, 
Training, and Distance Delivery (4 credits) 
This course focuses on the development of 
technical competencies and the application of 
leadership and management skills required by 
professionals responsible for education, 
training, and the operation of distance 
delivery programs, Emphasis is on the use of 
telecommunications and online resources 
available through professional networking 
systems. The development of instructional 
projects and inter- and inrracommunic3rions 
systems 3TC stressed. Hands-on activities are 
included throughout the course. Students 
demonstrate technological competency by 
completing casks appropriate for leaders and 
managers of instructional technology and 
distance education programs. 
Instructional Design 
ITDE 8001 The Use of Technology in 
Instructional Design and Delivery (3 credits) 
This course focuses on the critical relationship 
of Instructional Design, learning style 
preferences, change processes, and distance 
education delivery through die use of diverse 
technologies. The course includes analyses of 
alternative programs and delivery mechanisms, 
as well as their impact on teaching strategies 
appropriate for multiculturally and 
instructionally d ivergent audiences. 
Techno logy~ intensive curricula pertinent to 
the education and u aining of spec ial needs 
populations are investigated. Students plan 
instruction germane to these needs and to 
program goa ls. A budget is presented that 
reflects current cost factors. 
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ITDE 8002 Linking Instructional Systems 
and Organizations Through Technology 
(2 credits) 
Following an in~depth examination of current 
Instructional Design trends and practices in the 
infusion of technology into the curriculum, 
students relate these trends to their influence 
on the immediate work setting, within the 
organization, across larger systems, and at a 
distance. Students appraise the implications of 
these influences on future planning and 
administrative decisions. Consideration of 
instructional and training challenges and the 
standards and values that will maximize the 
educationa l experience in coming years are 
envisioned. 
PracticulTI 
MASTER'S PRACTlCUM. The master's 
practicum is an action~oriented, problem-solving 
project designed by the student with the 
assistance of an adviser. Its purpose is to improve 
a situation, program, or product re lated to the 
delivery of distance education or instructional 
technology in the student's work setting. 
Students demonstrate leadership ski lls as they 
apply theory to practice. 
lTDE 6012 Master's Practicum Proposal 
(5 credits) 
Students attend an orientation to the problem~ 
solving process and praC[icum requirements. An 
adv iser is assigned, and students begin 
preliminary work that includes identification of 
the problem in the work setting and leads to the 
approval of a proposal that describes the 
problem, documents its existence, analyzes its 
causes, reviews related literature, sets goa ls and 
outcomes measures, and describes a 
I O~week, action-oriented plan in which the 
student, as change agent, will implement 
solution strategies. Completion of this course 
requires attendance at scheduled orientations 
and gain ing approval of the practicum proposal. 
ITDE 6013 Master's Practicum Report 
(4 credits) 
The student carries out the plan developed in 
ITDE 8012 [0 demonstrate the application of 
problem-solving and leadership skill s. At 
midpo int in implementation, a progress report 
is submitted. Students present their 
practicums at a group session. The 
effectiveness of the pracricum is evaluated, 
and a written report is submitted that describes 
the entire experience. 
Continuing Services 
\TOE 6016 
6~month Master's Extension I 
ITDE 6017 
6~month Master's Extension n 
Research and Evaluation II 
ITDE 8003 Research Methods, Design, 
and Analysis (3 credits) 
This advanced course for the instructional 
technology practitioner is intended to provide 
students with an in·depth exam ination of 
research methodologies and design and data 
analysis. Emphasis is on an integrated review of 
varied approaches to educational research . 
Organization and presentation of data related to 
instructional technology and distance delivery 
practices are introduced. Application to 
problems within the student's work sening is a 
primary focus. 
ITDE 8004 Seminar in Research Policies 
and Practices (2 credits) 
Students probe critical policies, trends, and 
ethical issues percinent to instructional 
technology and distance learning delivery 
systems, as well as their solutions. Intensive 
investigation of effective, empirically based 
research studies is conducted. Po licy-to-
practice implicat ions are explored. 
Summer Institute II 
ITDE 8005 Technology and Distance 
Delivery: Challenges for the Instructional 
Leader (4 credits) 
This specialization component is designed to 
advance students' skills in the application of 
technology to curricu lum design , and to 
teaching and learning procedures. Emerging 
technologies that have impact on program 
development, instruction, and training are 
presented and analyzed within the framework of 
Instructional Design principles, the 
organization, and distance delivery programs. 
Technological alternatives arc considered in 
view of students' diverse work requirements. 
Students demonstrate their increased 
technology skills throughout the experience. 
ITDE 8006 Implementation of the 
Technology in Instruction, Training, and 
Distance Delivery (3 credits) 
Working in tandem and in groups, students 
develop skills and strategies that support 
clients, institutions, and organizations in their 
efforts to implement technology as a 
collaborative effort. Toward this end, students 
plan an instruct ional technology/online 
resources program that requires two or more 
individuals to work cooperatively with one 
another. Students share their work with 
members of the cluster as they demonstrate 
their collaborat ive techniques. 
Management and Human 
Resources Development 
ITDE 8007 Effective Management in 
Instructional Technology and Distance 
Delivery: Policies and Practices (3 credits) 
This course is designed to assist students in 
recognizing and defining operational structures 
employed in varied technology-based work 
sett ings. Focus is on (1) the application of 
management theory to the workplace, 
(2) organizational behavior, (3) database 
management, (4) decision-making processes, 
(5) strategic planning techniques, and 
(6) development of professional performance 
standards as an outgrowth of a rota I quality 
management program. Students demonstrate 
management policies and practices in their 
ana lysis of their work settings. 
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ITDE 8008 Human Resources: A 
Management Priority (2 credits) 
This course explores management strategies 
necessary for the professional development of 
the organ izat ion 's human resources. 
Considerat ion is given to (1) social, eth ical, 
and legal issues in instructional and business 
se ttings; (2) inrra ~ and inrerorganiz3rional 
communications skills; (3) team-building 
strategies; (4) collaborative management 
systems; (5) open organ iza tions aligning 
personal and organi za tional values; and 
(6) personnel selection and evaluation criteri a 
appropriate for a techno (ogy~based program. 
Swdenrs also deliberate on issues tha t arise in 
a pluralist ic society. 
Summer Institute III 
ITDE 8009 Future Trends: Beyond 
Emerging Technology (4 credits) 
A synthes is of the concepts, knowledge, and 
skills acquired throughout the program is 
demonstrated through presentation of persona l 
projects. Future trends are inferred , their risks 
and challenges contemplated. Students 
redefin e their ro les and respo'nsibilities as 
technology leaders and managers. A strategic 
plan for the implementation of current and 
emerging technology in the student's 
immediate work setting or within the larger 
organ ization is developed. Evidence of 
increased technology skills is expected at 
summer instruction . 
ITDE 8010 Developing Distance Education 
and Delivery Support Structures (3 credits) 
Th is course focuses on the role and 
responsibilities of groups and structures that 
ac t to support instructional technology and 
distance education programs. The importance 
and functions of advisory task groups, peer 
mentoring programs, consultancy and referral 
resources, and program governing boards are 
inves tigated. Creative strategies for 
encouraging corporate support and foundation 
grants are studied. A gran t proposal is 
submitted that reflects an area of profess ional 
need identi fied by the student. 
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Leadership II 
!TDE 80 II Leadership, Technology, and 
Power (3 credits) 
This course prov ides students with the 
opportunity to (1) synthesize and evaluate the 
learning progression of the program , 
(2) describe the interactive relationship of 
poli tical power and ethical practices to 
leadersh ip initiat ives , (3) demonstrate the 
skills necessary for the proactive leader and 
policy maker, (4) define and employ quality 
indicators and criteria required in ins[fuctionai 
technology and distance ~delive red education 
and t raining, and (5) design a future vision of 
instructional technology and distance-
delivered education that is based on a cri t ica l 
ana lysis of the issues affecting practitioners 
today. 
Practicums 
DOCTORAL PRAC TICUMS. Students 
apply theory to practice in their work sett ing 
as they carry out a major ac tion~o ri ented 
project designed to improve a situation, 
program, Of product of major importance 
related to the delivery of distance ed ucation 
and instructional technology. 
ITDE 8014 Doctoral Practicum Proposal 
(6 credits) 
Students attend a practicum orientat ion 
designed to facilitate their mastery of the 
problem-solving process. An adviser is 
assigned, and students identify a problem of 
major concern related to the delivery of 
distance education or instructional technology 
and then progress through sequentia I steps in 
the problem-solving model as they develop a 
proposa l. Steps include documentation of the 
problem, casual analysis, review of the 
literature, development of goa ls and outcome 
measures, and the creation of an 8-month 
implementation plan. The proposal must 
present the student's leadership ro le in 
applying theory to practice. Completion of 
the course requires that a student attend the 
scheduled orientations and gain approval of 
the practicum proposal. 
ITDE 8015 Doctoral Practicum Report 
(6 credits) 
The student assumes a leadership role in 
carrying out the 8·month plan developed in 
lTOE 80 14 to solve a problem of major 
importance related to the de livery of distance 
education or inst ructional technology in the 
work setting. Progress reports arc submitted 
on a regular basis. Students discuss their 
pracricums at a group sess ion. The student 
evaluates the effectiveness of the 
implementation and submits a written report 
that documents the entire experi ence. 
Continuing Services 
ITOE 8018 
6#ffionth Doctoral Extension 1 
ITDE8019 
6#ffionth Doctoral Extension II 
ITDE 8020 
6#ffionth Doctoral Extension III 
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Full-Time Faculty 
MARSHA BURMEISTER 
Program Professor of Education, 
Cluster Coordinator 
B.A. Michigan State University 
M.A. University of West Florida 
M .Ed. Universiry of West Florida 
Ed.D. Nova Sourheastern University 
CLEVELAND O. CLARKE 
Program Professor of Education 
B.S. Pennsylvania Stare UniwTsiry 
M.Ed. Boston University 
Ed.D. Boston University 
PHILIP DUCHASTEL 
Program Professor of Education 
B.A. Universit)' of Monrreal 
M.S . Florida State University 
Ph.D. Florida State University 
GREG KEARSLEY 
Program Professor of Education 
B. S. University ·of Toronto 
M.S . University of Alberta 
Ph.D. University of Alberta 
MARYELLEN E. MAHER 
Program Professor of Education and Associate 
Program Director 
B.A . Jersey City State College 
M.Ed . University of Florida 
Ph .D. University of Florida 
ABBEY MAN BURG 
Program Professor of Education and Program 
Dean 
A.B. Temple University 
M.S. CIty College of New York 
Ed.D . Nova Southeastern University 
JOAN M. MIGNEREY 
Program Professor of Education and National 
Practicum Faculty 
B.S. DefIance CoUege 
M.S. Bowling Green State University 
Ph.D. Michigan State University 
MARY ELLEN SAPP 
Program Professor of Education and Direcror 
of Practicums 
B.Ed. University of Miami 
M .Ed. Florida Adantic University 
Ph.D. The Ohio State University 
KENNETH TEWEL 
Program Professor of Education 
B. A. Queens College 
Ph.D . Union Institute 
Ph.D. St. John's University 
NOREEN T. WEBBER 
Program Professor of Education 
A.B. Emmanuel College 
M.Ed. BOSlon State College 
M.S. W. Boston College School of Social Work 
Ph.D. Nova Southeastern University 
Part-Time Faculty 
BRIAN ADAMS 
Cluster Coordinator 
B.A. State Universit)' of New York 
at Buffalo 
M.S. Hofsrra University 
Ed.D. Nova Southeastern University 
DONALD ADCOCK 
National Faculty 
B.A. Colorado College 
Ph.D. Nova Southeastern Univers ity 
WILLIAM W. ANDERSON 
National Practicum Faculty 
A.B. Asbury College 
M.S. University of Virginia 
Ed .D. University of Virginia 
ROBERT APPELMAN 
National Faculty 
A .B. Indiana Universit)' 
M.Ed. Indiana University 
Ph .D. Indiana University 
JULIA ASHLEY 
Cluster Coordinator 
B.A . Presbyterian College 
M.A. Winthrop College 
Ed.D . Nova Southeastern University 
ADELA BECKERMAN 
Program Professor of Education and National 
Faculty 
B.S. State University of New York 
at Stony Brook 
M.S.W. State University 
of New York at Stony Brook 
Ph.D. State University of New York at Albany 
ANNE BERENS 
National Faculty 
B.A. University of Colorado 
M.A. University of Hawaii 
Ph.D. York University 
PAUL B. BORTHWICK, jR. 
Program Professor of Education and National 
Pranicum Faculty 
B.S. Kent State University 
M.S. University of Akron 
Ph.D. University of Akron 
ROBERTA WONG BOUVERAT 
National Pranicum Faculty 
B.A. Western Washington University 
M.Ed. Western Washington University 
Ph.D. The Ohio Srate University 
SHERYL BRISSETT-CHAPMAN 
National Faculty 
B.A. Brown University 
M.S. University of Connecticut 
Ed.D. Harvard UniverSity 
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SETSUKO BUCKLEY 
National Practicum Faculty 
B.A. Meiji-Gakuin University 
B.A. University of Washington 
Ed .M. BOHon University 
Ed.D. UniversityofWashingwn 
BETH BUEHLMANN 
National Faculty 
B. S. Chicago State University 
M.S . Illinois State University 
Ph.D. Illinois State University 
MITZI BURDEN 
National PraC(icum Faculty 
A.B. Erskine College 
M.A. Furman University 
Ed.S . Clemson University, 
University of Sourh Carolina, 
and Furman University 
Ed.D. Nova Southeastern University 
ALISON A. CARR 
National Faculty 
B.S. Syracuse Universic)' 
M.S. Syracuse University 
Ph.D. Indiana University 
FRED CAWTHORNE 
N ational Faculty 
B.A. Eastern Nazarene College 
M .Ed. Northeastern University 
Ed.D , Nova Southeastern University 
BARBARA CHRISTINA 
National Practicum Faculty 
B.A. St. Joseph's College 
M ,A. New York University 
Ed.D. Nova Southeastern Universi ty 
CLIFFORD CLAIBORNE 
National Faculty 
B.A. Kentucky State University 
M.S. Chicago State University 
Ed.D. University of Illinois 
THOMAS CRANEY 
Cluster Coordinator 
B.A. Keene Slate Col/eRe 
M.A. The Catholic University of America 
Ed .D. Nova Southeastern Univer,,!ty 
W BEE CREWS 
National Faculty 
B. S. Florida Slate University 
M.Ed. Florida State University 
Ph.D . University of Florida 
JOHN CROCITTO 
National Faculty 
B.A. St. Ambrose College 
M .A. George WashinKton University 
Ed.S. George Washington Universit)' 
Ed.D. George WashinKton University 
SUSAN DANIELS 
National Faculty 
B.A . Barat College 
M.A. Nonheastern Illinois University 
Ph. D. University of Wisconsin~Madison 
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JUNE S. DELANO 
National Pracricum Faculty 
B.S . Southern Connecticut State College 
M .Ed. University of Pittsburgh 
Ph.D. University of Pittsburgh 
CARMEN E. McMAHON DUMAS 
National Faculty 
B.A. University of the West Indies 
Ed.D. Howard University 
Ed .D. George Washington University 
JONATHAN FEINN 
National Praccicum Faculty 
B.A. Universiry of Chicago 
M.A, University of Chicago 
Ph.D. University of lllinois 
MICHAEL FERRENTINO 
Cluster Coordinator 
B.A. D'YouvWe College 
M.S. State University College 
Ed.D. Nova Southeastern University 
STEVEN FINK 
National Faculty 
B.A. University of California at Los Angeles 
M.A. California State University 
Ed.D. Brigham Young University 
ANNE FORDHAM 
National Practicum Faculty 
B.A. Duke University 
M.A. Texas Christian University 
Ed.D. University of Virginia 
THOMAS GEISMAR 
National Faculty 
B.A. Hiram College 
M.Ed. Florida Atlantic Universi ty 
Ed.S. Florida Atlantic University 
Ed.D, Florida Atlantic University 
RICHARD GOLDMAN 
University Distinguished Program Professor of 
Education 
B.A. University of Pittsburgh 
M. Ed. University of Pirrsburgh 
Ph.D. University of Pittsburgh 
LINDA GOLDSMITH 
Program Professor of Education and National 
Practicum Facu lty 
B.A. University of Penmylvania 
M.A. Fordham University 
Ed.D. Western Michigan University 
MONA GRIFFER 
National Practicum Faculty 
B.A. Brooklyn College, City University of New York 
M.S. Brookl)'n College, City University of New York 
Ed.D. Nova Southeastern Universit)· 
DOMINIC GULLO 
National Faculty 
B.S . University o[Wiscoruin 
M.S. University of Wisconsin 
Ph.D . Indiana State University 
WILLIAM GUNNELL 
Cluster Coordinator 
B.A . University of Mississippi 
M .Ed. Southeastern Louisiana University 
Ed.D. Easr Texas State University 
AUDREY HENRY 
Program Professor of Education and National 
Practicum Faculty 
B.S . Tuskegee Institute 
M.Ed. University of Florida 
Ed.D. University of Florida 
ANTOINETTE HEPPLER 
Director of Instructional 
Resources Center 
B.S . Nova Southeastern University 
M.S. Nova Southeastern University 
LOIS ANN HESSER 
National Faculty 
B.S. State University of New York at Potsdam 
M.S. State University of New York at Potsdam 
Ed.D. State University of New York at Albany 
B. MATHEWS HILL 
National Practicum Faculty 
B.S. Utah State University 
M.Ed. Brigham Young Universiry 
Ell.D. Nova Southeastern University 
J.D . University of Utah College of Law 
ROBERT HILTONSMlTH 
National Faculty 
B.A. Syracuse University 
M.A. The Ohio State University 
PhD . Peabody College of Vanderbilt University 
IRVIN HOWARD 
National Faculry 
B.S. Illinois State University 
M.S. Illinois Srare University 
Ed.D. llIinois State Universiry 
LILLIAN (LYN) HUTTUNEN 
National Faculty 
B.S. Indiana University of Pennsylvania 
M.A. Glassboro State College 
Ed.D . Northeastern University 
BARBARA JACKSON 
National Faculty 
B.S. D.C. Teachers College 
M.A. Antioch College 
Ph.D . Union Institute 
JUDINE JOHNSON 
Cluster Coordinator 
B. S. D. C Teachers College 
M.A . The American University 
Ed.D. Nova Southeastern University 
SYLVIA JONES 
National Faculty 
B.A. University of North Carolina 
M .S. University of Michigan 
Ph.D . University of Michigan 
KATHLEEN KARDARAS 
National Faculty 
B.A. University of Illinois 
M .A. Northeastern Illinois University 
PhD. Adler School of Professional Psychology 
EDWARD KEALY 
National Faculty 
B.A. Sc. Peter's College 
M.A. Northwestern University 
Ph .D. Northwestern University 
PIET KOMMERS 
National Faculty 
B.S. Utrecht Stare University 
M .S. Utrecht State University 
Ph.D. University of Twenre 
GEORGE KONTOS 
National Practicum Faculty 
B.A. University of Athens, Greece 
M.A . University of Austin 
Ed.D. University of Houston 
JOHN LEBARON 
National Faculty 
B.A. McGill University 
M.Ed. University of Massachusem , Amherst 
Ed.D. University of Massachuserrs , Amherst 
ROSALYN LENHOFF 
Cluster Coordinator 
B.A. Upsala College 
M.A. Teachers College, Columbia University 
Ed.D. Nova Southeastern University 
LARRY LEVERETT 
National Faculty 
B.S. Virginia State College 
M .A. Teachers College, Columbia University 
Ed.D. Teachers College, Columbia University 
GEORGIANNA LOWEN 
National Practicum Faculty 
B.A. Wellesley College 
M.S. Florida Scare University 
Ed.D. University of Southern Mississippi 
JOHN PAUL MADISON 
National Practicum Faculry 
B.S. State University College, Geneseo, New York 
M .S. State University College, Geneseo, New York 
Ed.D. University of Illinois 
M. DAVID MILLER 
National Faculty 
B.A. University of California at Los Angeles 
M .A. University of California at Los Angeles 
Ph.D . University of California Q[ Los Angeles 
AL P. MIZELL 
Director of Technology 
B.Ed. University of Miami 
M.S. Florida State University 
Ed.S . Indiana University 
Ed.D. Indiana University 
ROANNE MORENO 
National Faculty, Cluster Coordinator, 
National Practicum Faculty 
B.A . University of Florida 
M.Ed. University of Florida 
Ed. D. University of Florida 
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JO-ANNE MURPHY 
Cluster Coordinator 
B. S. Boston College 
M.Ed. Salem State College 
Ed.D. Nova Southeastern University 
BERT NELIN 
National Practicum Faculty 
M.S. Chalmers Institute , Gorheburg, Sweden 
Ph.D. Chalmers Institute, Gotheburg, Sweden 
DORI NEUWIRTH 
National Faculty, Cluster Coordinator 
B.A. UniversityaiMiami 
M.Ed. Florida Atlantic University 
Ed.S. Nova Southeastern University 
Ed.D . Nova Southeastern University 
ALDEN NICKELSON 
National Practicum Faculty 
B.S. University ofWashingron, Seattle 
M .A. University ofWashingron, Seattle 
Ph.D . Uni\!ersity of Washington , Seattle 
PHYLLIS M. OLMSTEAD 
National Practicum Faculty 
B.S . Uniwrsity of Florida 
M.Ed . Uni\!ersity of Central Florida 
Ed.D. University of Central Florida 
THOMAS O'ROURKE 
National Faculty 
B.A. Morehead Srate University 
M.Ed. Xavier University 
Ed.S . University of Georgia 
Ed.D Atlanra University 
GEORGE PERRY 
National Faculty 
B.S. Northeastern University 
M.Ed. Harvard University 
M.B.A. Babson College 
Ph .D. Uni\!ersity of Illinois 
ROBERTA McNAUGHTON SCHOMBURG 
National Practicum Faculty 
B.A. Macalester College 
M .Ed. Salem State College 
Ph .D. University of Pittsburgh 
GILBERT SEN A 
National Faculty 
B.A. California Swte Uni\!ersity 
M.A. California State University 
Ed. D. University of New Mexico 
MARILYN SEGAL 
National Faculty 
B.A. Wellesley College 
M .S.W. McGill University 
Ph .D. Nova Southeastern University 
ANN SERAPHINE 
National Faculty 
B.S. Bowling Green State University 
M .Ed. University of Florida 
Ph.D. University of Florida 
MADGE SHELBY 
National Practicum Faculty 
B.S. California University of Pennsylvania 
M.Ed. California University of Pennsylvania 
Ed .D. Nova Southeastern University 
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BERDELLA SHREINER 
Cluster Coordinawr 
B.S. Elizabethtown College 
M.S. Shippensburg University 
Ed.D. Nova Southeastern University 
ROBERTA SILFEN 
National Pracricum Faculty 
B.A. Brooklyn CoUege 
M. A. University of Texas 
M.A . University of Hawaii 
M.S. Troy SUite University 
Ed. D. Texas A & M University 
MICHAEL SIMONSON 
National Faculty 
B.S . Iowa State University 
M.S. Iowa State University 
Ph.D. University of Iowa 
STEPHEN SIPLET 
Associate Provost for Student Services 
B.A. Temple Uni\!ersit)' 
M.Ed . Temple University 
Ed.S. Temple Uni\!ersity 
Ed.D. Nova Southeastern Uni\!ersity 
MARCIA SKOPP 
Cluster Coordinator 
B.S . University of Maryland 
M.Ed. American International College 
Ed.D. No\!a Southeastern University 
JERI SOROSKY 
Cluster Coordinator 
B.A . Roosevelt University 
M. Ed. Florida Atlantic University 
Ed.S. Nova Southeastern University 
Ed.D. Nova Southeastern University 
GERALD SROUFE 
National Faculty 
A.B. North Central College 
Ph.D. University of Chicago 
MARY STAGGS 
National Practicum Faculty 
B.S. Florida Atlantic UniverSity 
M.Ed. Florida Atlantic University 
Ed.S . Florida Atlantic University 
Ed .D. Florida Atlantic University 
J. DONALD STANIER 
National Practicum Fac ulty 
B.A. Duquesne University 
M.Ed. Towson State University 
Ph .D. Uni\!ersity of Pittsburgh 
ELLEN STERN 
Cluster Coordinator 
B.S. University of Wisconsin 
M.A. University of Nebraska 
Ph.D. University of Nebraska 
DENISE STEWART 
National Faculty 
B.S. Temple University 
M.A. University of Minnesow 
Ed. D. Temple UniverSity 
NANCY TERREL 
National Faculty 
B ,A. Birmingham Southern Col/eKe 
M .A. Samford University 
Ed.S . Florida Atlantic University 
Ed. D, Florida Atlantic University 
PAUL TERRY 
National Faculty 
B.A . University of Arkansas 
M.Ed. University of Arkansas 
Ed.D. University of Arkansas 
JETHRO TOOMER, JR. 
National Faculty 
B.A. Morehouse College 
M.Ed , Temple University 
Ph.D. Temple University 
NILDA TORRESOLA 
National Faculty 
A. B. Hunter Col/ege , City University of New York 
M.S . Fordham University 
Ed. D. Teachers College . Columbia University 
KAREN VANDERVEN 
National Faculty 
A.B. Vassar College 
M.S, Universit)' of Pittsburgh 
Ph.D . University of Pittsburgh 
LORRAINE VITCHOFF 
National Faculty, Cluster Coordinator 
B. S. California University 
M .A. Villanova University 
Ed~D. Nova Southeastern University 
BETTY WEBB 
National Faculty 
B.A. University of Minnesota 
M.A. University of Minnesota 
Ed.D. University of Minnesow 
AUDREY WITZMAN 
Cluster Coordinator 
B.A. Eureka College 
M.Ed. National College of Education 
Ph .D. Northwestern University 
GRACE WRIGHT 
Cluster Coordinator 
B.A. Roosevelt University 
M.A . San Francisco State University 
M.B .A. Keller Graduate School of Management 
Ed.D. Nova Southeastern University 
Staff 
YANICK ALLEN 
Curriculum Secretary 
B.S. Fort wuderdale College 
ROBERT BEGUIRISTAIN 
Technology Support Specialist 
B.S . Florida International University 
CAROLE BENEDICT 
Coordinator of Cenrer Marketing 
SUE FASSANELLA 
Coordinator of Administrative Operations 
VERA FLIGHT 
Director of Studenr Development 
and Admissions 
B.S. Eastern Connecricut State University 
M.S. Nova Southeastern University 
ROBERT K. GREENE 
Practicum Associate 
B.A. Florida Atlamic University 
HELEN JOSEPH 
Admissions Secretary 
B.B.A. Northwood University 
JAIME LOPEZ 
Coordinator of Technology 
B.S. Nova Southeastern University 
ALISON MACHOVINA 
Administrative Assistant, Admissions 
B.S. Nova Southeastern University 
MARTI MITCHELL 
Administrative Assistant 
RAFAEL MOLINA 
Graduate Fellow 
B. S. Universidad de Montemorelos 
M.Ed. Universidad de Monremorelos 
SHEILA PEN A 
Practicum Secretary 
B.A. Nova Southeastern University 
GINA PEYTON 
Acting Coordinator of Curriculum Development 
B.S. Nova Southeastern University 
LEE SHAZIER 
Curriculum Secreta ry 
VIRGINIA TEJERA 
Practicum Secretary 
ELBA WILKINSON 
Practicum Secretary 
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Library Resources 
The Albert and Birdie Einstein Library, 
located in the Parker Building, houses the 
University's major collection of books and 
journals in the humanities, business, ed ucation 
and sciences. More than 35 specialized indexes 
in CD-RO M format are available in-house, and 
an additional 70 databases, many full text, are 
available via the Internet and campus network. 
The Nova Southeastern University Librar ies' 
on line catalog (NovaCat) is accessible for 
remote searching, as well as searching cata logs 
from o ther university libraries. 
The Einstein Library is a member of 
SEFLIN and FILL, cooperative library networks 
that provide quick access to library mater ials 
throughout Florida. The library also has 
lending agreements with large research libraries 
in the Midwest, which provide priority 
document delivery services tq students. The 
Einstein Library is a cooperating library of the 
Foundation Center in New York, giving 
students access to collections for grants and 
foundation research. 
Distance education students have access 
to books, journal articles, microfiche, 
dissertations, index searches, catalog searches, 
and to reference librarians. Librarians travel to 
class sites to teach students at a distance from 
the campus. Distance students can request 
library materials using fax, mail, or computer. 
To contact Distance Library Services by phone 
call 800-541 -6682, Ext. 4602 or (954) 262-4602. 
Use the toll free fax to order library materials at: 
888-DLS-DOCS or 888-357-3627. Contact 
DLS by Internet: Iibrary@nsu.nova.edu or by 
Web: http://www.nova.edu/ library 
The Health Professions Divis ion Library is 
located on the Main Campus. The library is a 
member of DOCLlNE, which is the National 
Library of Medicine's online, in terlibrary loan 
service, coordinating with medical libraries in 
the United Sta tes. Full membership in the 
Miami Health Sciences Library Consortium 
permits free exchange of materials among local 
medical libraries for all patrons. Membership in 
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the Association of Visual Sciences Librarians 
includes a cooperative lend ing relationship, so 
patrons have free access to nearly all vision· 
related resources. Also, a Drug Information 
Center, based in the College of Pharmacy 
Building, is available for student use evenings 
and Saturdays. 
The Law Library of the Shepard Broad 
Law Center contains the standard materials 
requ ired for legal study and research. It is one 
of the few collections in the country 
designated as a depository for United Nations 
documents. It is also designated as a 
depository for sta te and federal documents. 
The William Springer Richardson Library, 
at the Oceanographic Center, houses a 
speciali zed collection of books and periodicals 
in physical, biological, geological, and 
chemical oceanography. 
The University School Media Center 
maintains an integrated collect ion of print and 
nonprint materials designed to provide 
curriculum enrichment resources for students 
(rom preschool through high school. 
Inforlllation Technology 
The Office of Information Techno logy 
and Media Services (OIT) provides the 
University community with technological 
resources and support to complement 
teaching, learning. research, and outreach, as 
well as to serve administrative operations. O IT 
consists of the departments of: 
• Systems and Compuring Services 
• Network Services 
• Telecommunication Services 
• User Services 
• Educational Techno logy 
• Media Services 
Systems and Computing Services supports 
the Administrative and Academic computer 
technologies for students, faculty and staff 
with a variety of hardware and software 
systems. Several mid·range computer systems, 
from Digital Corporation, Hewlett-Packard, 
and Sun Microsystems. provide a modern 
network computer environment. Systems and 
Computing services develops and maintains 
custom computer applications to meet the 
information needs of the University. 
Network Services plans, designs. 
implements, and manages state,of,the,art data 
networks on all campuses. Local area 
networking is supported via fiber-optic 
networks, digital phone lines, and high-speed 
dial-up modems. Worldwide networking is 
supported via AT&T information access 
service and a T,l connection to the Internet. 
Telecommunications Services provides local 
and long distance telecommunication for 
voice, video. and data connectivity. User 
Services provides the hardware and software 
resources in a Microcomputer Lab 
environment for faculty and students based on 
applied and emerging technologies. 
The labs are conveniently located on the 
Main Campus and East Campus, including the 
Leo Goodwin Residence Hall. The 
Collab0fation and Decision Support Lab has 
been established at the East Campus. The User 
Services facilities are available to all currently 
enrolled NSU students. An Open Lab is 
maintained seven days a week, with lab 
monitors available to assist students with 
hardware and software problems. 
The multi-lab design of the User Services 
and the variety of computer systems provide 
the flexibility to support student and faculty 
needs in structured class and Open Lab. 
Available computer systems include MS-DOS, 
Windows, OS/2, Macintosh, SunOS, and 
Ultrix. Peripherals such as CD-ROMs, 
scanners, touch screens, and laser disc players 
are also located in the labs. The extensive 
software collection provided for students and 
faculty ranges from educational application 
programs to the most sophisticated business 
applications. Multimedia work stations are also 
available. 
All labs are networked to the University's 
online computer systems. The online 
connectivity provides student and faculty access 
[0 applications software, electronic mail, the 
electronic classroom, the Campus, Wide 
Information System, and the Internet. In 
addition, User Services provides daily 
telephone and online help desk functions for 
faculty, students, and staff. 
Educational Technology Services is 
responsible for the Internet and World Wide 
Web (WWW) resources throughout [he 
University. Custom programming and WWW 
development are completed utilizing the latest 
Internet strategies and resources. 
Media Services provides faculty, students, 
and staff at all Nova Southeastern University 
locations with instructional rools, develops and 
produces instructional media, assists faculty in 
the development of instructional media, and 
provides consultation on media selection and 
the effective use of technology. 
Media Services staff is dedicated to helping 
clients overcome personal. psychological. 
social, and geographic barriers to learning 
through technology, particularly in the use of 
full, two~way videoconferencing in distance 
education. 
A fully-equipped video production studio 
provides service {O NSU academic and support 
centers. In addition to video production, Media 
Services circulates videotapes and other 
instructional resources to faculty from an 
extensive in,house catalog, as well as from 
other universities and commercial rental 
sources. Other services offered include: 
• Teleconference down linking 
• Equipment scheduling and circulation 
• Copyright clearance 
• Photography 
• Digital film,to,slide production 
• Video and audio duplication 
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Student Access to 
Telecorn~unications 
Graduate Programs at FCAE expect or 
require their field·based faculty, staff, and 
students to avai l themselves of the University's 
electronic resources. NSU's UNIX system 
enables users to commun icate with others in 
their program through e lectronic mail 
(e#mail), request university electronic library 
services, participate in electronic classroom 
course experiences (when scheduled ), discuss 
issues in computer conferences, and access 
worldwide resources including; practitioners, 
bulletin boards, library catalogs, full · text 
material , databases, the Internet, and the 
World Wide Web. 
To get online, students need an MS·DOS 
compatible or Macintosh* computer, VT100 
terminal emulat ion software (Kennit is 
provided by NSU), and a 14,400 baud ** or 
faster modem (or Telnet capability) for 
connection to NSU over local telephone lines. 
Students are provided NSU UNIX accounts; 
however, students may have [Q pay an access fee 
to reach the Internet to conn'ect to NSU 
resources, 
To be ass igned an account on the UNIX 
system) students need to complete a Request 
for UNIX Account form, which is avai lable 
from their program office or located in the 
Application and Admission Packet section in 
the back of this catalog. After the form is 
processed by the user's program ) the Fischler 
Center's Office of Technology will prov ide 
account information. 
For informat ion about the system's 
capabilities or answers to technical questions, 
call the NSU general communications 
Helpdesk at 800.54 1·6682, Ext. 4357 or 
(954) 262·4357. Your ca ll wi ll be transferred 
to the Helpdesk and handled by the staff 
member on duty. E~ mail: help@nsu.nova.edu 
http://www.nova.edu/help 
*Limited Macintosh Support is avai lable from 
NSU. 
** Modems as slow as 2400 baud may be used. 
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Textbooks 
The bookstore (Nova Books) is located on 
the Main Campus in the Rosenthal Student 
Center and carries all the required books for 
courses at Nova Southeastern University. 
Students located throughout the United States 
and Canada can order their texts via 
telephone: (954) 262·4750,800·509·2665, or 
fax (954) 262·4759. 
E~mail : novabook@nsu.nova,edu 
General 
Nova Southeastern University has 
established specific policies, procedures, and 
guidelines defining its relationship with its 
students. The term student as used in this 
catalog defines the student or parents of the 
studcm if the student qualifies as a dependent 
under the provisions of the Internal Revenue 
Code. 
Institutional and Acadelllic 
Inforlllation 
NSU and its composite academic units 
periodically publish bulletins or catalogs 
describing the University and its academic 
programs. These bulletins are available to 
enrolled and prospective students through the 
various admissions offices associated with the 
academic units or from the Office of the 
University Registrar. Each academic unit, 
group of. units, and/or the Office of the 
University Registrar maintains at least one 
full ·time employee to assist all students in 
obtaining information. 
Financial Aid 
Nova Southeastern University's Office of 
Student Financial Aid staff administers 
comprehensive federal, state, institutional, 
and private financial aid programs. The 
purpose of these programs is to provide 
monetary assistance to students who can 
benefit from further educa tion but who cannot 
do so without such assistance. Students 
interested in receiving a financial aid packet 
should contact the Office of Student Financial 
Aid at (954) 262-3380 or 800-522-3243. 
When to Apply for Financial Aid 
It is recommended that students apply for 
financial aid well in advance of the date the 
funds will be needed because normal 
application processing takes 6 to 8 weeks and 
sometimes as many as 12 weeks. It is 
extremely important that students complete 
all forms correctly and respond promptly to all 
inquiries in order to prevent delays in 
processing. Awards are made only for the 
academic year. Applications are generally 
avai lable each January for the following 
academic year. There is a priority deadline of 
April 1, 1997 for the 1997-1998 academic year. 
Applications received after that date will be 
considered on a fu nds~ava il able basis only. 
Students requesting financial aid for the 
summer term must complete a separate summer 
aid application that is generally available after 
January. The last day to apply for any financial 
aid for 1997 -1998 is June 30, 1998. 
To improve telephone service to financial 
aid applicants, NSU's Office of Student 
Financial Aid has a telephone voice response 
sys tem. The Automated Telephone Counseling 
(ATC) System helps students access 
information regarding financial aid 
applications. General financial aid information 
may be obtained, packets may be requested, or 
application status can be checked (including 
loan disbursement information) simply by 
entering in the student's Social Security 
Number and four digit PIN number (your birth 
month and year). The ATC is available 24 
hours a day, 7 days a week, and file information 
is updated daily. The ATC may be accessed 
loca lly at (954) 262-3380 or toll free at 
800-522-3243. 
General Eligibility Requirements 
In order to participate in the financial aid 
program, a student generally must: 
1. be a U.S. citizen, permanent resident. or in 
the United States for other than a 
temporary purpose and be able to provide 
proof of such; 
2. be accepted for enrollment in an e ligible 
degree~seeking program at Nova 
Southeastern University; 
3. be making satisfactory progress in his or her 
course of studYi 
4. not be in default of or owe a refund for any 
financial aid received previously; 
5. sign a Statement of Educational 
Certification; and 
6. be registered with Selective Service if 
required to do so by federal law. 
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International Students 
International students who intend to 
reside in the United States and who are 
required to obtain an 1~20 visa must be full~ 
time, degree,seeking students and must attend 
the main campus in Fort Lauderdale, Florida. 
For further information, contact the 
International Student Adviser, Nova 
Southeastern University, 3301 College 
Avenue, Fort Lauderdale, Florida 33314-7796, 
telephone (954) 262-7240. 
Veterans' Benefits 
All programs described in this catalog are 
approved for the training of veterans and other 
eligible persons by the Bureau of State 
Approval for Veterans' Training, Florida 
Department of Veterans' Affairs. Eligible 
veterans and veterans' dependents should 
contact the Office of the University Registrar, 
3301 College Avenue, Fort Lauderdale, Florida 
33314-7796, telephone (954) 262-7241 or toll 
free 800-541-6682, Ext. 7241. 
Notice of 
N ondiscriITlinati';n 
Nova Southeastern University admits 
students of any race, color, sex, age, 
nondisqualifying disability, religion or creed, 
or national or ethnic origin to all the rights, 
privileges, programs, and activities generally 
accorded or made. available to students at the 
school, and does not discriminate in 
administration of its educational policies, 
admissions policies, scholarship and loan 
programs, and athletic and other school-
administe red programs. 
The Office of the University Registrar is 
designated as the policy coordinator to assure 
compliance with all federal, state, and local 
laws and regulations relative to 
nondiscrimination. 
Grievances 
When questions about procedures, 
decisions, or judgments occur, counseling is 
available for discussion and resolution of 
differences. Students may also have recourse 
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to more formal avenues of appeal and redress. 
Grievance procedures are explained in the 
program's Student Handbook. 
Student Publications 
Nova Southeastern University, as 
publisher, bears the legal responsibility for the 
contents of student publications. In the 
delegation of editorial responsibility to 
students, the University provides sufficient 
editorial freedom for the student publications 
to maintain their integrity of purpose as 
vehicles of free inquiry and free expression in 
the Nova Southeastern University academic 
community. 
The delegated editorial freedom of student 
editors and managers is subject to corollary 
responsibilities to be governed by the canons 
of responsible journalism, such as the 
avoidance of libel, indecency, undocumented 
allegations, attacks on personal integrity, and 
the techniques of harassment and innuendo. 
As safeguards for the delegated editorial 
freedom of student publications, the following 
provisions are made: 
1. The student press sha II be free of 
censorship and advance approval of copy, 
and its editors and managers shall be free 
to develop their own editorial policies and 
news coverage. 
2. Editors and managers of student 
publications shall be protected from 
arbitrary suspension and removal because 
of student, faculty, administrative, or 
public disapproval of editorial policy or 
content. Only for proper and stated causes 
shall editors and managers be subject to 
removal, and then by orderly and 
prescribed procedures. 
3. All University published and financed 
student publications sha ll explicitly state 
on the editorial page that the opinions 
therein expressed are not necessarily those 
of Nova Southeastern University or of the 
student body. 
Student Participation in 
University Governance 
In furtherance of its commitment to 
teaching and learning, Nova Southeastern 
University encourages student participation in 
institutional decision making. 
Within each center, elected student 
government bodies provide vehicles for 
student expression of views and opinions on 
issues of institutional policy. Officers of the 
student governments are members of the 
President's Student Advisory Committee 
which meets monthly with the President and 
appropriate senior administrative staff to 
discuss University matters of general interest 
to the student body. 
Additionally, students are regularly 
appointed to committees, task forces, and ad 
hoc groups dealing with issues of concern to 
students, including appointment to each self 
study subcommittee. 
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Purpose: This code seeks to promote 
high standards of academic integrity by setting 
forth the responsibilities of students as 
members of the University community. 
Abiding by the code ensures a climate wherein 
all members of the University community can 
exercise their rights of membership. 
Nova Southeastern 
University Statetnent of 
Acadetnic Rights and 
Responsibilities 
Nova Southeastern University, as a 
community of women and men, is committed 
to furthering scholarship, academic pursuits, 
and service to our society. As an inst itution, 
our purpose is to assure all students an equal 
opportunity to fulfill their intellectual 
potential through pursui t of the highest 
standards of academic excellence. 
Certain rights and obligat'ions flow from 
membership in any academic community 
committed to stich goa ls: 
• The rights of personal and intellectual 
freedom , wh ich arc fundamental to the idea 
of a university; 
• A scrupulous respect for the equal rights 
and dignity of others; and 
• Dedication to the scholarly and educational 
purposes of the University and participation 
in promoting and assuring the academic 
quality and credib ility of the institution. 
Students are responsible for obtaining, 
lea rning, and observing the estab lished 
University and center policies as listed in all 
official publications. In addi tion, students 
must comply with the legal and ethica l 
standards of the institution as well as those of 
Broward County and the State of Florida. All 
members of the community should inform the 
appropriate official of any violation of conduct 
regulations. 
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A. Acadetnic Standards 
The Un iversity expects its students to 
manifes t a comm itment to academ ic integrity 
through rig id observance of standards for 
academic honesty. The academic honesty 
standards include: 
1. Original Work. Assignments such as 
course preparations, exams, texts, projects, 
term papers, practicums, etc., must be the 
original work of the student. Original 
work may include the thoughts and words 
of another au thor, but if that is the case, 
those ideas or words must be indicated in a 
manner consistent with a University~ 
recognized form and style manual. 
Work is not o rigina l that has been 
submitted previously by the author or by 
anyone else for academic credit. Work is 
not original that has been copied or 
partially copied from any other source, 
including another student, unless such 
copying is acknow ledged by the person 
submitting the work for the credit at the 
time the work is being submitted or unless 
copying, shar ing, or joint authorship is an 
express part of the assignment. Exams and 
tests are origina l work when no 
unauthorized aid is given, received, or used 
prior to or during the course of the 
exam inat ion . 
2. Referencing the Works of Another 
Author. All academic work subm itted for 
credit or as partial fulfillmenr of course 
requiremenrs must adhere to each cenrer's 
specific accepted reference manuals and 
rules of documentation. Standards of 
scholarsh ip require rhar proper 
acknowledgmenr be given by the writer 
when the thoughrs and words of another 
author are used. Students must acquire a 
style manual approved by their center and 
become familiar with accepted scholarly 
and ed itorial practice in their program. 
Studen ts' work must comport with the 
adopted citation manual for thei r 
particular center. 
At Nova Southeastern Un iversity, it 
is plagiarism to represent another person 's 
work , words, or ideas as one's own without 
use of a center~recognized method of 
ci tation . Deviating from center standards 
(A) (I) or (A) (2) is considered plagiarism 
at Nova Southeastern University. 
3. Tendering of Information. All academic 
work must be the original work of the 
student. Giving or allowing one's work to 
be copied, giving out exa m quest ions or 
answers, or re leasing or selling term papers 
is prohibited. 
4. Acts Prohibited. S tudents should avoid 
any impropriety, or the appearance 
thereof, in taking examinations or 
completing work in pursuance of their 
educational goals. 
Violations of academic responsibility include, 
but are not limited to: 
a. Plagiarism; 
b. Any form of cheating; 
c. Conspiracy to commit academic 
dishonesty; 
d. Misrepresentation; 
e. 
f. 
g. 
Bribery in an attempt to gain an academic 
advantage; 
Forging or altering documents or 
c redentials; and 
Knowingly furnishing false informat ion to 
the institution . 
5. Additional Matters of Ethical Concern. 
Where circumstances are such as to place 
students in positions of power over 
University personnel, inside or outside the 
institution, students should avoid any 
reasonable suspic ion that they have used 
that power for personal benefit or in a 
capricious manner. 
B. Conduct Standards 
1. Students should no t interfere with the 
righ ts, safety, or health of members of the 
University communi ty nor interfere with 
other studen ts' right to learn. S tudents 
are expected to abide by a ll University, 
cen ter, and program rules and regulations 
and all loca l, state, and federal laws. 
Violat ions of conduct standards include, 
but arc not limited to: 
a. Theft; 
b. Vandalism; 
c. Disruptive behavior; 
d. Possession or use of firearms, fireworks, 
explosives, or o ther dangerous 
substances or items; 
e. Possession , transfer, sa le, or use of illicit 
drugs; 
f. Appearance in class or on campus 
under the apparent influence of alcoho l 
or illic it drugs or chemicals; 
g. Violations of hous ing regulations; 
h. Any act or conspiracy to commit an act 
which is harass ing or abusive or which 
invades an individual's right to privacy, 
including, but not limited co, sexual 
harassment and abuse aga inst members 
of a particular rac ial, ethnic, religious, 
or cultural group; 
i. Threats of or ac tual damage to property 
or physical harm to others; 
j . Nova Southeastern University 
prohibits any ac tivity that may be 
construed as hazing ("hazing" is 
defined as: any ac tion o r situation 
wh ich recklessly or intentionally 
endangers the mental or physical 
he. lth or safety of a student for the 
purpose of initiation or admiss ion into 
or affiliation with any organization 
operating under the sanction of a 
university); and 
k. Failure to pay tuition and fees in a 
timely manner. 
2. Students must have authorization from 
the University to have access to 
University documents, dara , programs, 
and other types of information and 
information systems. Any use of the 
above without authorization is prohibited. 
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C. SupplelTlentary 
Standards 
Students arc expected [0 comp ly with the 
legal and ethical standards of this institution 
and those of their chosen field of study, 
including the code of ethics for computer 
usage. The University and each center or 
program may prescribe additional standards for 
student conduct as would comport with the 
lener and spirit of this code. 
D. Violations 
Any violation(s) of any of the academic 
sta ndards, conduct standards, or supplemental 
standards may result in a complaint be ing filed 
agai nst a student to enforce the Code of 
Student Conduct and Academic 
Responsibility. Deans or directors may, in 
their discretion, immediately suspend students 
pending a hearing on charges of academic 
conduct or supplemental standard violations. 
Any student found gui lty of a violation of the 
academic, conduct. or supplemental standards 
will be subject to disciplinary action, including 
expulsion from the University .• 
Student Code of COlTlputer 
Ethics 
Student use rs of Nova Southeastern 
University's computer sys tems are subject to 
all applicable federa l, state, and internationa l 
computer laws. A copy of the Florida 
Computer C rimes Act and referenced Florida 
State Statmes may be examined online or in a 
student's academic program office. 
Nova Southeastern University provides 
computer systems with access to hardware, 
software, and networks (Q enhance academ ic 
experience. Ethical conduct by students in the 
use of this technology is the same as in all 
o ther a reas of University life and it is of equal 
importance. All students arc expected to 
abide by the Nova Southeastern University 
Code of Student Conduct and Academic 
Responsibility. 
For more detai led information on Nova 
Southeastern's Student Code of Computer 
Ethics, please consult the program's Student 
Handbook. 
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Drug~Free Schools and 
CalTlpuses 
In order to comply with the Drug~Free 
Schools and Communities Act (Pub. L. No. 
[0[·226, Title 34 C.ER., part 86), Nova 
Southeastern University has adopted the 
following policy for all workplace, school, 
campus, and field·bascd programs. 
The unlawful manufacture, distribution, 
dispensat ion, possession, or use of illicit drugs 
and the abuse of alcohol are prohibited in and 
on Nova Southeastern University owned or 
controlled property and as a part of any of its 
activities. No Nova Southeastern University 
employee or student is to report to work or 
school while under rhe influence of illicit 
drugs or alcohol. 
For more detailed information on this 
policy, please consult the program's Studem 
Handbook. 
Privacy of Records 
N ova Southeastern University maint<lins 
a system of records that includes application 
forms, admission tcst scores, and transcripts of 
students' previous academic records and 
performance while in residence. These records 
are available for review by present and former 
students upon wrinen request to the Office of 
the University Registrar. However, the 
registrar will not release transcripts of students' 
acade'mic records until all accounts, both 
academic and nonacademic, have been paid. 
The law limits access by and disclosure to 
a third party. Such access is given only upon 
consent of the student or if required by law, 
except for the following information, which 
may be re leased as directory information: 
(a) student's name, (b) dates of attendance, 
(c) degree and awards received. Reques ts for 
such information must be submitted in writing 
to the University. The University reserves the 
right to refuse the above information if the 
reason for the request is not considered to be a 
sufficient need [0 know. 
Any student or parent not wishing to have 
this information disclosed should notify the 
Office of the University Registrar in writing 
prior to September I of the relevant school 
year. 
A person does not have the right of access 
to educational records until he or she has been 
admitted to and has actually begun attending 
Nova Southeastern University. There is no 
prohibition (rom disclosing such information 
to the parents of students who are listed on , 
their parents' federal income tax forms. 
Parents or eligible students will be 
provided a hearing by the University if they 
wish to challenge the content of the record . If 
they are still not satisfied, the parents or 
eligible students may add explanatory or 
rebuttal matter to the record. 
If the students or parents are denied access 
to a hearing or if the records are alleged to 
have been illegally disclosed to a third party, 
the students or parents may file a complaint 
with (he U.S. Department of Education. 
Reservation of Povver 
Nova Southeastern University reserves 
the right to amend, modify, add to, or delete 
its rules, policies, and procedures affecting its 
institutional relationship with students as 
deemed necessary by the administration. Any 
such amendment, ·modification, addition, or 
deletion shall not be considered a violation of 
the relationship between the University and 
the student. Such right includes modification 
to academic requirements, curriculum, tuition, 
and/or fees when in the judgment of the 
administration such changes are required in 
the exercise of its educational responsibility. 
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CENTER ADMINISTRATION 
MOHAMMED ALLAM 
PC Applications Programmer 
B.S. Cai ro University 
M.S. Nova Southeastern University 
WILLIAM ALVAREZ 
Program Profcssor/Direcmr of Leadership 
Development and Proficiency Program 
B.S. Lamar State Cotlege of Technology 
M.S.E. Stephen F. Austin State University 
Ed.D. University of Arkansas 
CAROLE BENEDICT 
Coordinacor of Center Marketing 
BRIAN CROSWHITE 
Direcror of Marketing 
B.A. U niversity of Alabama at Birmingham 
ANTHONY DeNAPOLI 
Executive Director, FCAE 
B.A. Hofstra University 
M.A. New York University 
P.O. Long Island University 
Ed.D. Nova Southeastern University 
LINDA EADS 
Execudve Direccor, FCAE/Dade County Board 
of Education 
B.Ed. Univers ity of Miami 
M.A. Unive rsity of Northern Colorado 
Ed.D. Nova Southeastern University 
STEWART EDGERTON 
Network SuppOrt Specialist 
B.S. Nova Southeastern University 
ABRAHAM S. FISCHLER 
President Emeritus, Nova Southeastern University 
B.S. City College of the City University 
of New York 
M.S. New York University 
Ed.D. Columbia University 
RICHARD GOLDMAN 
Distinguished University Program Professor 
of Education 
B.A. Univers ity of Pittsburgh 
M.Ed. University of Pittsburgh 
Ph.D. Unive rsity of Pittsburgh 
CHRISTINE L. KEENA 
Center Coordinato r for H uman Resources 
B.S. Nova Southeastern University 
M.B.A. Nova Southeastern University 
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MICHELE D. McGUIRE 
Executive Director, FCAE 
B.S. University of Rhode Island 
M.A. University of Alabama at Birmingham 
Ph.D. University of Kansas 
AL P. MIZELL 
Director of Technology 
B.Ed, University of Miami 
M.S. Florida State University 
Ed.S. Indiana University 
Ed.D. Indiana University 
HOA "WALLY" NGUYEN 
Network Support Spec'iaUst 
B.S. Nova Southeastern University 
M.S. Nova Southeastern University 
PHYLLIS M. OLMSTEAD 
Academic Computing Specialist 
A.A. Hill sboro Community College 
B.S. University of Florida 
M.Ed. University of Central Florida 
Ed.D. University of Central Florida 
DAVID O. REMINGTON 
Data Research Specialist 
B.A.E. University of Minnesota 
B.S. Un iversity of Minnesota 
Ph.D. Catholic University of America 
REGINA SCHAWAROCH 
Admissions Supervisor 
B.S. Nova SoU[heastern University 
H. WELLS SINGLETON 
Education Provost and Dean 
B.A. University of Wyoming 
M.A. Southern Methodist University 
Ph.D. Stanford University 
STEPHEN I. SIPLET 
Associate Provost for Student Services 
B.A. Temple University 
M.Ed. Temple Universi ty 
Ed.S. Temple University 
Ed.D. Nova Sou theastern University 
MARTHA SMITH·SINGLETON 
Direc[Qr ofNSU Liaison Activities 
B.S. Sam Houston State University 
M.A. University of Wyoming 
Ed.S. Unive rsity of Wyoming 
Ed.D. University of Wyoming 
LINDA SWAILS 
Director of Administrative Operations 
DEBORAH WASSERMAN-SCHULTZ 
Public Policy Curriculum Specialist 
B.A. University of Florida 
M.A. Universiry of Florida 
ED.D. PROGRAMS FOR HIGHER EDUCATION 
ADA CHRISTIE 
Coordinator of Administrative Operations 
NORMA M. GOONEN 
Associate Director for Faculty 
and Curriculum Development 
B.A. Flo rida Internationa l University 
M.S. Florida International University 
Ed.D. University of Florida 
STAN A. HANNAH 
Program Professor, Computer and Information 
Technology 
B.A. Indiana University 
M.B.A. Indiana University 
M.L.S. Indiana University 
Ph.D. Ind iana University 
LINDA M. HOWARD 
Program Professor, Adult Education 
B.A. Webster University 
M.A. Webster University 
Ed.D. Arizona State University 
RONALD C. KROLL 
Associate Director for Cluste r Support 
and Student Services 
B.S. William Tyndale College 
M.A. Eastern Michigan University 
Ed.D. Nova Southeastern University 
ROSS E. MORETON 
Program Dean 
B.S. Carson-Newman College 
M.A . East Tennessee State University 
Ed.D. University of Mississippi 
ANNE E. MULDER 
Program Professor, Highe r Education 
B.A. Transylvania University 
M.A. University of Michigan 
Ph.D. Unive rsity of Michigan 
JOAN B. MURRY 
Program Professor, Higher Education 
B.A. University of California at San Diego 
M.B.A. University of San Diego 
Ph.D. The Union Institute 
MARTIN B. PARKS 
Associate Director for Research 
B.A. Eastern Washington University 
B.A. Eastern Washington University 
Ph.D. The Ohio State University 
DELORES M. SMILEY 
Associa te Director for Cluster Development 
and Marketing 
B.A. Western Michigan Unive rsity 
M.A. Western Michigan University 
Ed.D. Nova Southeastern University 
GRADUATE TEACHER EDUCAT ION PROGRAM 
JOANNE ACOSTA 
Assistant to the Progmm Dean 
B.A. University of Miami 
PAUL B. BORTHWICK, JR. 
Program Professor 
B.S. Kent State University 
M.S. University of Akron 
Ph.D. University of Akron 
COREY BRUNISHOLZ 
Coordinator, Computer Support 
B.S. Nova Southeastern University 
M.S. Nova Southeastern University 
BARBARA COMER 
Academic Advisor 
B.S. State University of New Yo rk at Buffalo 
M.S. State University of New York at Buffalo 
KAMELIA EL-KOLALLI 
Academic Advisor 
B.A . Alexand ria University 
MELBA FLETCHER 
Program Professo r 
B.S. University of New Mexico 
M.S. Troy State University 
Ed.D. University of Alabama 
DANA FREDEBAUGH 
Program Professor 
B.A. Rollins College 
M.A. University of the Virgin Islands 
M.S. University of Miami 
Ph.D. Unive rsity of Miami 
LINDA H. GOLDSMITH 
Program Professor 
A.B. University of Pennsylvania 
M.A. Fordham Unive rsity 
Ed.D. Western Michigan University 
MARILYN K. GRISH 
Director of Site Based Activities 
B.S. Eastern Michigan Unive rsity 
M.A. Eastern Michigan University 
Ed.D. Nova Southeastern University 
FELICIA GUERRA 
Program Professor 
B.S. Georgetown University 
M.A. New York University in Spain 
Ph.D. University of New Mexico 
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AUDREY H. HENRY 
Program Professor 
B.S. Tuskegee Institute 
M.Ed. Unive rsity of Florida 
Ed.D. University of Flo rida 
DEE HOWARD 
Academic Advisor 
B.S. Brmy University 
M.S. Nova Southeastern University 
GEORGE KONTOS 
Program Professor 
B.A . Unive rsity of Athens, Greece 
M. A. Univers it y of Tcxas at Austin 
Ed.D. University of Houston 
SIDI M. LAKHDAR 
Program Professo r 
B.A. Salem State College 
M.A.T. Salem State College 
Ed.D. Boston University 
JOAN D. MATHIS 
Director of Field Expe riences 
B.A. Florida Atlantic Unive rsity 
M.Ed. Florida Atlantic University 
Ed.D. Nova Southeastern University 
DENN IS MURPHY 
Program Professor 
B.S. Worcester Polytechnic inst itute 
M.S. Northeastern University 
Ph,D. Nova Southeastern University 
DEO NELLIS 
Program Dean 
B.A. Stare Univers ity of New York 
at Buffalo 
M.S. Nova Southeas tern Unive rsity 
Ed.D. Nova Southeastern U niversity 
VESNA OSTERTAG 
Program Professor 
B.A. University of Io wa 
M.A. Ball Stare University 
Ed.D. N ova Southeastern Unive rsity 
ERVIN E. "GENE" PADGETT, III 
Program Professor 
B.S. M ississippi SCen e University 
M.A. MiSSissippi State Unive rsity 
Ed.D. Baylor University 
ROBERT PARKS 
Program Professor 
B.A. Belmont Abbey College 
B.B.A. Florida Adancic Universi ty 
M.Ed. Flor ida Atlancic University 
Ed.D. Un iversity of Miami 
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SHIRLEY PATCHIN 
Coordinator of Student Services 
MARK PEREZ 
Academic Advisor 
B.S. State University of New York at Stony Brook 
M.S. Queens College, City University of New York 
RICHARD PETERS 
Program Professor 
B.S. University of Maine 
M.Ed. University of Maine 
Ed.D. University of Rochester 
CECELIA RICHARD-WORCESTER 
Coordinator for Marketing Program Planning 
and Evaluation 
B.A. University of South Carolina 
M.B.A. Nova Southeastern Un iversity 
WILMA j . ROBLES de MELENDEZ 
Program Professor 
B.A. Un ive rsity of Pucno Rico 
M.A. University of Puerto Rico 
Ph.D. Unive rsidad Complutense de Madrid , Spain 
MARK SELDINE 
Senior Academic Advisor 
B.A. Unive rsity of South Florida 
M.Ed. Florida Atlantic University 
TIMOTHY SHIELDS 
Academic Advisor 
B.S. Unive rsity of Cent ral Flo rida 
M.A. University of Central Florida 
DONNA STARR 
Program Professor 
B.S. Arkansas Tech U niversity 
M.Ed. Unive rsity o f A rkansas 
Ed.D. Univers ity of Arkansas 
LABONTE INSTITUTE FOR COMMUNICATION 
SCIENCES AND DISORDERS 
JOSEPH BARIMO 
Director of Business Services 
M.B.A. Tampa Col lege 
M.S. Unive rsity of South Florida 
CELIA BARREIRO 
Clinical Supervi so r 
B.S. Arizona State Unive rsity 
M.S. Nova Southeastern U niversi ty 
DONALD BENDER 
Associa te Di rector 
B.A. Paterson Unive rsity 
M.A. Seran H all University 
Ph.D. University of Maryland 
ELAINE S. BLOOM 
Coordinator of Student Services 
B.S. Emerson College 
M.S. Emerson College 
TERESA J. BUTTERWECK 
Clinical Superv isor 
B.A. Keuka College 
M.S. Nova Southeastern University 
BARRY FREEMAN 
Program Dean 
B.S. Boston Univers ity 
M,S. Boston University 
Ph.D. Michigan State University 
ELANE FRIEDEL 
Clinical Audiologist/Coordinator of Internships 
B.S. Emory University 
M.S. Emory University 
GARY FRIEDMAN 
Clinical A udiologist 
B.A. State University of New York at Buffalo 
M.S . . Washington University 
JOSEPH GONZALEZ 
Program Professor 
B.A. Universicy of Florida 
M.A. University of Flo rida 
Ph .D. Flo rida State Unive rsity 
TERI A. HAMILL 
Program Professor 
B.A. University of Central Florida 
M.S. Florida State U niversity 
Ph.D. Florida State University 
BRIAN D. HUMPHREY 
Clinical Supervisor 
B.A. University of Rocheste r 
M.A. University of Minneso ta 
SHELLEY KIRCHENBAUM 
Cli nical Supervisor 
B.A. Adelphi University 
M.A . George Washingwn University 
THOMAS G. McOSKER 
Clinical Supervisor 
B.A. College of the Holy Cross 
M.A. Case Western Reserve University 
WREN NEWMAN 
Coordinator of Client Services 
B.S. Ithaca College 
M.S. University of Oklahoma 
BARBARA PACKER 
Director of Doctoral Stud ies and Program Professor 
B.A. Rutgers University 
M.S. Columbia U niversity 
Ed.D. Nova Southeastern University 
ROBIN PARKER 
Cl inical Supervisor 
B.S. Florida State University 
M.S. Florida State University 
RHODA PILELSKY 
Clinical Supervisor 
B.A. Boston University 
M.S. Northwestern University 
ELIZABETH ROBERTS 
Program Professor, Speech Language Pathology 
B.A. Henderson State University 
M.S.E. University of Central Arkansas 
Ph.D. University of Southern Mississippi 
MARILYN RUSSO 
Coordinator, Insurance/Billing 
ELIZABETH E. SPERRY 
Program Professor, Speech~Language Pathology 
B.S. Kent State University 
M.A. Kent State University 
Sc. D. Boston University 
SHELLEY VICTOR 
Assoc ia te Director and Program Professor 
B.A. State UniverSity of New York at Stony Brook 
M.A. University of Miami 
Ed.D. Nova Southeastern University 
KRISTY S.E. WEISSLING 
Internship Supervisor/Clinical Supervisor 
B.S. University of Nebraska-Lincoln 
M.s. University of Nebraska-Lincoln 
CAROLE ZANGARI 
Coordinator of Research and Program Professor 
B.A. University of Pittsburgh 
M.Ed. Trenton State College 
Ph.D. Purdue Unive rsity 
BARBARA ZUCKER 
Clinica l Supervisor 
B.S. Miami University 
M.A . Kent State University 
MASTER'S PROGRAM IN LIFE SPAN CARE 
AND ADMINISTRATION 
JUDITH BARTMANN 
Program Professor and Practicum Advisor, Elder 
Care Administration 
B.S. Colorado State University 
M.A. Unive rsity of Northern Colorado 
Ph.D. University of Northern Colorado 
ADELA BECKERMAN 
Program Professor and Director of Prac ticums 
B.S. State University of New York at Stony Brook 
M.S. W. Stare University of New York 
at Stony Brook 
Ph.D. State University of New York at Al bany 
FISCHLER CENTER FOR THE ADVANCEMENT OF EDUCATION 
RALPH HOGGES 
Program Professor and Associate Director 
B.S. Tuskegee University 
M.Ed. Tuskegee University 
Ed.D. Nova Southeastern University 
KATE HOWZE 
Program Professor and Practicum Advisor, Early 
Childhood Education Administration 
B.S. The Ohio State University 
M.S. Nova Southeastern UniverSity 
Ed .D. Nova Somheastern UniverSity 
NORMAN W. POWELL, JR. 
Program Dean 
B.A. The American University 
M.Ed. The American UniverSity 
Ed.D. The American University 
VICKY ZAETLER 
Coordinator of Administrative Operations 
NATIONAL ED.D. PROGRAM 
FOR EDUCATIONAL LEADERS 
KATHIE BLITZ 
Coordinator of Computer Support 
B.A. Shippensburg University 
NEDRA BORDERS 
Coordinator of Program Marketing ' 
B.S. Novel Southeastern University 
PHILIP H. DeTURK 
Progra m Professor 
B.A. Dartmouth College 
M.A. Columbia Teachers Coltege 
Ed.D. Unive rsity of Massachusetts 
CHARLES L. FAIRES 
Program Dean 
B.S. Northern Arizona University 
M.S. University of Georgia 
Ph.D. Kent State University 
KATHRYN G. HOLLYWOOD 
Program Professor 
B.A. St. John's University 
M.A. St. John 's University 
M.A. St. John's University 
P.O. Fordham University 
Ph.D. Fordham University 
MOISETTE HORNBROOK 
Coord inator of Administrative Operations 
SUZANNE PADGETT 
Coordinaror of Instructional Materia ls 
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SHARON SANTILLI 
Program Professo r 
B.S. University of Massachusetts 
M.Ed. University of Massachusetts 
Ed.D. University of Massachusetts 
EDNA SUAREZ-COLUMBA 
Program Professor 
B.S. Oswego State University 
M,P.H.E. University of Puerto Rico 
Ed.D. Nova Southeastern University 
DANIEL W. SULLIVAN 
Program Professor 
B.A. University of Florida 
M.Ed. Nova Southeastern University 
Ed.D. Nova Southeastern Unive rsity 
PETER H. WAGSCHAL 
Program Professor 
B.A. Harvard UniverSity 
M.A. Stanford University 
Ed.D. University of Massachusetts 
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ROBERT BEGUIRISTAIN 
Technology Support Specialist 
B.S. Florida Inte rnation~ 1 Universi ty 
MARSHA BURMEISTER 
Program Professor, 
Cluster Coordinator 
B.A. Michigan State University 
M.A. University of West Flo rida 
M.Ed. University of West Florida 
Ed.D. Nova Southeastern UniverSity 
CLEVELAND O. CLARKE 
Program Professor 
B.S. Pennsylvania State University 
M.Ed. Boston University 
Ed.D. Boston University 
PHILIP DUCHASTEL 
Program Professor 
B.A. University of Montreal 
M.Sc. Florida State UniverSity 
Ph.D. Florida State University 
SUE FASSANELLA 
Coordinator of Administrative Operations 
VERA FLIGHT 
Director of Student Development and Admissions 
B.S. Eastern Connecticut State UniverSity 
M.S. Nova Southeastern University 
ROBERT K. GREENE 
Pracricum Associate 
B.A. Florida Atlantic University 
GREG KEARSLEY 
Program Professor 
B.S. University of Toronto 
M.S. Unive rsity of Alberta 
Ph.D. Unive rsity of Alberta 
JAIME LOPEZ 
Coordinator of Technology 
B.S. Nova Southeastern University 
MARYELLEN MAHER 
Associate Direccot 
B.A. Jersey City State College 
M.Ed. Un iversity of Florida 
Ph.D. University of Florida 
ABBEY MAN BURG 
Program Dean 
A.B. Temple University 
M.S. City C o llege of New York 
Ed.D. Nova Southeastern University 
JOAN M. MIGNEREY 
Program Professor 
B.S. Defiance College 
M.S. Bo wling Green State U ni versity 
Ph .D. Michigan State University 
RAFAEL MOLINA 
G raduate Fellow 
B.s. Universidad de Montemorelos 
M.Ed. Universidad de Momemorelos 
GINA PEYTON 
Acting Coordinator of Curriculum Development 
B.S. Nova Southeastern University 
MARY ELLEN SAPP 
Director of Practicums 
B.Ed. University of Miami 
M.Ed. Florida Atlantic University 
Ph.D. The Ohio Scate University 
KENNETH TEWEL 
Program Professor 
B.A. Queens College 
Ph. D. Union Institute 
NOREEN WEBBER 
Program Professor 
A .B. Emmanuel College 
M.Ed. Boston State College 
M.S. W. Boston Co !lege of Social Work 
Ph.D. No va Southeastern University 
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Doctoral and Professional Degrees 
Doctor of Audiology (Au.D.) 
Doctor of Business Administration (D.B.A.) in: 
Accounting 
Business Administration 
Finance 
Health Services 
Human Resource Management 
International Management 
Information Technology Management 
Marketing 
Doctor of Education (Ed .D.) in : 
Adult Education 
Child and Youth Studies 
Computer and Information Technology 
Computing Technology in Education 
Educational Leadership 
Health Care Education 
Higher Education 
Instructional Technology and Distance Education 
Vocational , Technical , Occupational Education 
Doctor of International Business Administration 
(D.I.B.A.) in: 
International Business Administration 
Doctor of Medical Dentistry (D.M.D., Fall 1997) 
Doctor of Occupational Therapy (0.0.1) 
Doctor of Optometry (0.0.) 
Doctor of Osteopathy (D .O.) 
Doctor of Pharmacy (Pharm.D.) 
Doctor of Philosophy (Ph.D.) in: 
Clinical Psychology 
Computer I nformation Systems 
Computer Science 
Computing Technology in Education 
Dispute Resolution 
Family Therapy 
Information Science 
Information Systems 
Oceanography 
Doctor of Physical Therapy (D.Sc.P.l) 
Doctor of Psychology (Psy.D.) in: 
Clinical Psychology 
Doctor of Public Administration (D.P.A.) in: 
Public Administration 
Doctor of Speech-Language Pathology (SLP.D.) 
Juris Doctor (J.D.) in: 
Law 
Specialist Degrees 
Educational Specialist (Ed.s.) in: 
Education 
Master's Degrees 
Master of Accounting (M.Acc.) 
Master of Biomedical Sciences (M.B.S.) 
Master of Business Administration (M.B.A.) 
Master of International Business Administration 
(M.I.B .A.) 
Master of Occupational Therapy (M.O.l) 
Master of Physical Therapy (M.P.1) 
Master of Public Administration (M.P.A.) 
Master of Science (M.S.) in: 
Applied Addiction Studies 
Child and Youth Care Administration 
Coastal Zone Management 
Computer Information Systems 
Computer Science 
Computing Technology in Education 
Dispute Resolution 
Early Childhood Education Administration 
Education 
Elder Care Administration 
Family Support Studies 
Family Therapy 
Health Services Administration 
Human Resource Management 
Instructional Technology and Distance Education 
Management Information Systems 
Marine Biology 
Mental Health Counseling 
School Guidance and Counseling 
Speech-Language Pathology 
Master of Medical Education (M.Sc.) 
Bachelor's Degrees 
Bachelor of Arts (B.A.) in: 
Liberal Arts 
Bachelor of Science (B .S.) in: 
Accounting 
Administrative Studies 
Applied Professional Studies 
Business Administration 
Computer Information Systems 
Computer Science 
Early Childhood Education 
Elementary Education 
Exceptional Education 
General Studies 
Hospitality Management 
Legal Assistant Studies 
Legal Studies (prelaw) 
Life Sciences (premedical) 
Ocean Studies 
Physician Ass istant 
Professional Management 
Psychology 
Science and the Business Environment 
Science and the Law 
Secondary Education 
Sports and Well ness 
Vision Sciences 
~~-------------------------------------------------
F ISCHLER CENTER FOR THE ADVANCEMENT OF EnUCATION 
The provisions set forth in this document are not to be regarded as an irrevocable contract between 
the student and Nova Southeastern University. Regulations and requirements, including tuition and 
fees, are necessarily subject to change without notice at an y time at the discretion of the administration. 
The University further reserves the right to require a student to withdraw at any time, as well as the 
right to impose probation on any student whose conduct is unsatisfactory. Any admission on the basis 
of false statements or documents is void upon discovery of the fraud, and the student is not entitled to 
any credit for work that he or she may have done at the University. Upon dismissal or suspension from 
the University for cause, there will be no refund of tuition and fees. The balance due Nova 
Southeastern U niversity will be considered receivable and will be collected. 
A transcript of a student's academic record cannot be released until all of his or her accounts, 
academic and non·academic, are paid. 
Any Nova Southeastern University student has the right to inspect and review his or her 
educational record. The policy of the University is not to disclose personally identifiable informat ion 
contained in a student's educational record without prior written consen t from the student, except: ro 
University offic ials, to officials of another school in which the student seeks enrollment, to authorized 
representatives of federal or state agencies, to accrediting organizations, to parents of dependent 
students, under judicial order, to parties in a health or safety emergency, or when verifying graduation 
with a particular degree. 
A student has the right to petit ion Nova Southeastern UniverSity to amend or correct any part of 
his or her educational record that he or she believes to be inaccurate, misleading, or in violation of the 
privacy or other rights of students. If the University decides it will not amend or correct a student's 
record , the studenr has a right to a hearing to presenr ev idence that the record is inaccurate, mi sleading, 
or in violation of the privacy or other rights of students. 
If these rights are violated, a student may file a complai nt with the Department of Education. A 
student may obta in a copy of the Educational Privacy Act policy by requesting it in writing from the 
Office of the University Registrar, Nova Southeastern University, 3301 College Avenue, Fort 
Lauderdale , Florida 333 14· 7796. A schedule offees and a listing of the types and locations of 
educational records are contained in this policy. 
Nova Southeastern University does not discriminate on the basis of disability, sex, race, religion, or 
nationa l or ethnic origin in admiss ion, access, or emp loyment for any of its programs and activities . 
The University registrar and director of human resources have been designated as student and employee 
coord inators, respectively, to assure compliance with the prov isions of the applicable laws and 
regulations relative to nondiscriminat ion. 
The school is authorized under federa l law to enroll nonimmigrant ali en students. 
Nova Southeastern University programs are approved for the training of veterans and other eligib le 
persons by the Bureau of State Approval for Veterans' Training, Florida Department of Veterans' 
Affairs. Eligible ve terans and veterans' dependents should contact the Office of the UniverSity 
Registrar, 330 I College Avenue, Fort Lauderdale, Florida 333 14· 7796, or telephone (954) 262-7255. 
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Your Application Materials 
The following materials may be removed from the catalog to apply for admission to the Ed.D. Program in Child 
and Youth Studies or the M.S. or Ed.D. Program in Instructional Technology and Distance Education. Enrollment in 
each cluster is limited. Complete your application early to ensure your place. Included aTC: 
• A graduate admissions application 
Receipt of this form with a $50 application fee establishes your personal file. Each applicant will receive an 
acknowledgement letter. 
• Supplementary application and narrative section 
A telephone interview will fo llow receipt of both forms accompanied by your narrative responses. 
Your essays should represent your best effort and be a dear indication of your ability to succeed in 
the program. 
• Checklist of skills form 
The M.S. and Ed.D. Program in Instructional Technology and Distance Education requires applicants 
to file the checklist of skills form . 
• Three recommendation forms 
Your file must include three letters of recommendation. Use the forms provided to ensure that the 
letters reach your file in the program office. 
• Two transcript request forms 
Official transcripts of £lit previous academic course work must be sent to the program offi ce. An 
officia l transcript of your master's degree must be submitted immediately to begin your application 
process for the Ed.D. programs. An official transcript of your bachelor's degree must be submitted for 
the M.S. program. 
• Personal application record 
The form is provided as your personal record. Keep it as a reminder of items you need to submit 
before you can become an active swdenr. 
Once your file is established in the program office, you may call to check the progress of your application. O nly 
complete files are reviewed by the Admissions Committee. When a decision is made about your admissions status , a 
personal phone call and/or official letter will be issued. 
A cluster opening date is scheduled when 20 to 30 students have been accepted and secured for a specific 
cluster si te. 
Approximately 6 weeks prior to the start date, all ACCEPTED students and those applying to that cluster site 
will be mailed a Cluster Opening Letter with imporrant information about class sess ion dates, textbook ordering, 
instrucwr and cluster coordinator in troductions, and tuition payments. 
Students who attend class at the South Carolina site must subm it scores from the Graduate Record Examination 
(GRE). 
Srudents requiring financial aid must call (954) 262-3380 or 800-522-3243 to secure current financial aid forms. 
Submit these to ensure that funds are available when your cluster begins. Send the application directly to the Office 
of Student Financial Aid; however, it will nO[ be processed until a start date has been set (or the cluster. 
In the event that any item is faxed to the admissions office, the original MUST be sent by mail. Only official 
transcripts, original signature recommendations, etc. can be sent to the registrar's office. 
--NOVA--
SOUTHEASTERN 
UIIVEASITY 
FISCHLER CENTER 
FOR THE ADVANCEMENT OF EDUCA nON 
Programs in Education and Technology 
1750 NE 167th Street 
North Miami Beach, Florida 33162 
(954) 262-8550 or 800-986-3223, Ext. 8550 (U.S. and Canada) 
Fax (954) 262-3905 
Cluster CYO _________ _ 
Major Code __ --'O~8~2-'-7 --'E""5='OL1__,E~7~0L!1-
Degree Objective ---'E"'O"'-Y-'------"M"S"I_E"'O""-I _ 
S - RF 
AC-GST __ _ 
AA-X 
AT-GRM 
FIRST SEMESTER 
Official Use Only 
Graduate Admissions Application 
Programs in Education and Technology 
To the applicant: We welcome your application. If at any point you are uncertain about the application process, you are 
encouraged to write or call the program office. 
Please send this completed form and your $50.00 check (application fee) made payable to Nova Southeastern 
University. Receipt of these two items establishes your personal file. 
NOTE: All application material must be mailed directly to: 
Director of Student Development and Admissions 
Programs in Education and Technology 
Nova Southeastern University 
Fischler Center for the Advancement of Education 
1750 NE 167th Street 
North Miami Beach, Florida 33162-3017 
Please check one 
File# ____ _ 
Acknowledgement letter sent _____ _ 
Office Use Only 
Academic Goal: D Ed.D. Program in Child and Youth Studies (CYS) 
D M.S. Program in Instructional Technology and Distance Education (ITDE-M) 
D Ed.D. Program in Instructional Technology and Distance Education (ITDE-D) 
Expected Starting Oate ___ ...J_---,, __ ...J _--:-:-__ 
Mo. Day Year 
Cluster Location (CYS only) _ _ -.,.--________ ,-__ 
City State 
(South Carolina cluster members MUST submit GRE results.) 
·Soc. Sec.# ___ -i ___ ~ ____ Sex: ( ) Male ) Female Date of Birth_-:-:-_--'_::-_--'_--:-:-_ 
Mo. Day Year 
Las t Name First Name Middle Initial Maiden Name 
Legal/Permanent Address: Street and Number 
City Sta te ZIP Home Telephone Business Telephone/Ext. 
Mailing Address While Attending Nova Southeastern (local if applicable) City State ZIP 
Emergency Contact: 
Name Street and Number 
City S tate ZIP Home T e1ephane Business Telephone/Ext. 
Please list all colleges and universities attended. An official copy of all previous academic work is required. An official copy 
of your highest degree earned transcripts should be submitted immediately to begin the admission process. 
Name of College/University State 
Citizenship Status: 
__ U.5. cit izen 
_ N onresident alien 
_ Resident alien 
Date 
Started 
(Mo/Yr) 
Date 
Ended 
(Mo/Yr) Major Field 
International Students: 
Degree 
(e.g., B.S., 
M.S., Ed5.) 
Do you require an 1-20? Yes, _____ No ____ _ 
If you have a visa, ind icate status code _______ _ 
Country of citizenship _____________ _ 
Native language _______________ _ 
Resident alien students arc requi red to submit a copy of their alien registration card. For more informat ion, contact the 
International Student Office , (954) 262-7240. 
Ethnic Origin Data (this information is requested for reporting purposes only): 
Check one of the following: _ Hispanic origin 
_ White (nm of Hispan ic origin) _ A sian or Pac ific Islander 
_Black (not of Hispanic origin) _American Indian or native Alaskan 
Applicant Status at Time of Application: 
First time attending Nova Southeastern University ? __ Yes __ No 
G.P.A. 
If NO, in what program were you enrolled? _______________________________ _ 
Dates of attendancc ____________ _ 
Financial Aid: 
Have you applied for financ ial aid? __ Yes N o 
Have you fil ed a Free Application for Federal Student Aid (FAFSA) ? __ Yes __ No 
If yes, when was the FAFSA sent to Iowa? ______________________________ _ 
Da te 
I declare that the above information, to the best of my knowledge, is complete and accurate. I agree to abide by all rules and regulations of 
Nova Southeastern Un iversity. 
1 give Nova Southeastern University permission to publish and use, in NSU publications, any photos in which I appear that may be taken 
during class or other University activities. 
Applicancls Signature Date 
Nova Southeastern Univers it y is accredited by the Commission on Colleges of the Southern Association of Colleges and Schools ( I 866 Southern Lane, Decatur, 
Georgia 30033~4097 : Telephone number 404~679~450 I) to award bachelor's, master's, educational specialist, and doctoral degrees. 
--NOVA--
SOUTHEASTERN 
UNIVERSITY 
FISCHLER CENTER 
Academic Goals: 
O Ed.D. in Child and Youth Studies Cluster location: ________ _ 
FOR THE ADVANCEMENT O F EDUCATION 
Programs in Education and Technology 
O M.S. in Instructional Technology and Distance Education 
O Ed.D. in Instructional Technology and Distance Education 1750 NE 167th Street North Miami Beach, Florida 33 162 
(954) 262-8550 or 800-986-3223 , Ext. 8550 (U.s. and Canada) 
Fax (954) 262-3905 
Supplementary Application 
Programs in Education and Technology 
Name ___________________ ___ Cluster Location (CYS only) _____________ _ 
Address 
Street Apt. 
City State ZIP 
Ho me Telephone 
Fax ( E-mail address _____________________ _ 
Employer ___________________________________________ _ 
Business Address _,--_-,. ____________________________________ _ 
Street and Number 
City State ZIP 
Business Telephone ( 
Professional Information 
l. Present Position (job title) __________________________________ _ 
Job Responsibilities (include specific function and level): 
2. Area of Specialization (Ed.D. Program in Child and Youth Studies Only) 
Indicate the area of specialization that is appropriate for you . Your CURRENT POSITION determines the area of 
specialization and the focus of the practicums. It may also determine reimbursement policies dictated by your employer. 
Management of Programs for Children and Youth 
Appropriate for administrators, supervisors, coordinators, department heads 
Curriculum Development and Systemic Change 
Appropriate for teachers, teacher trainers, curriculum developers, media specialists, librarians, 
learning resource personnel 
Special ServiceslExceptional Education 
Appropriate for special educators, counselors, school psychologists, social 
workers, residential and youth care workers, nurses, speech/hearing pathologists 
3. Previous Positions: please list previous employment in chronological order beginning with your present posi tion. 
Dates Employer Name and Address Brief Description of Responsibilities 
to 
to 
to 
4. Recommendations: 
Identify the three persons you have asked to write letters of recommendation on your behalf. At least one of 
the three individuals should be your immediate supervisor. Please use the enclosed forms when requesting 
recommendations. 
a. 
Name Title Telephone 
b. 
Name Title Telephone 
c. 
Name Title Telephone 
5. List any additional professional and/or career~related experiences you have had (e.g., workshop leader, adjunct facu lty, 
conference leader, keynoter). Please attach resume. 
6. List below the tities of any professional writing you may have done in the past. Please include undergraduate and graduate 
theses, publications, work~related projects, grants, etc. 
Narrative Section 
7. Please answer the questions below as fully as possible in narrative form. Each response must be a minimum of 400 words and must 
be typewrinen on a separate sheet or sheets of paper. Answers to these questions will be assessed for contenr,organiz3rion, critical 
thinking, and writing ski lls, and as an indication of your potential [0 perform successfully in a master's or doctoral program. 
Submit all four responses with the supplementary application cover sheets and this page. 
No exceptions or deviations to these directions will be accepted. 
a. The attached article, "Navigate W ith Vision," by Kenneth J. Tewel, describes the process of identifying an educational vision 
and using it as a guide when changes are implemented. Although Tewel refers to the vision of school districts, his thesis has 
important implications for other fields as well. Critique the steps presented and apply them to your own work setting. 
b. People in leadership positions must assume the role of change agent. Reflect on your own work setting. Describe a 
situation that needs improvement and discuss what you visualize yourself doing to effect positive change. 
c. The fields of education , human services and technology are undergoing rapid change. From your perspective, discuss current 
trends and their implication for the future that your organization provides. Substantiate your responses with references to 
current literature. Please Include citations. 
d. Describe the professional experience that was personally most rewarding to you. 
8. A telephone conference with a member of the Admissions Committee is required of each applicant. Please indicate 
below the best day and time for this conference. 
Daysofthe~eek ______________________________________________ _ 
Times of Day __________________________________________________ ___ 
Place of Employment ______________________________________________ _ 
Day Telephone Number 
Evening Telephone Number 
Acknowledgement of Program Requirements: 
I understand that the broad requirements for the program include passing each of the study areas, successfully performing 
and report ing upon a sequence of practicums, and attending summer institutes. 
I declare that the above information, to [he best of my knowledge, is complete and accurate. 1 agree to abide by all 
rules and regulations of Nova Southeastern University. 
Name {please print) ____________________________________________ _ Soc. Sec. # ______ __ _ __ 1 __ -
Signature _____________________________________________ Date _____________________________________ _ 
Mail the completed supplementary application and your narrative responses to: 
Director of Student Development and Admissions 
Programs in Education and T echnology 
Nova Southeastern University 
Fischler Center for the Advancement of Education 
1750 NE 167th Street 
North Miami Beach, Florida 33162-3017 
Applicants to the M.S. and Ed.D. Programs In Instructional Technology and Distance Education must Include the 
completed checklist of skills form found on the next page. 
CHECKLIST OF SKILLS 
(ITDE M.SJEd.D. APPLICATIONS ONLy) 
NAME. ___________ ______ PREFERRED CLUSTER START DATE _____ _ 
Audience: Students enro lled in the ITDE majors muSt be computer literate, have been online, and have a strong background in the use of technology 
and/or work in the fields of informacion/media use J the use of technology, technology coordinating, distance education J computer education , learning 
resources, or training focusing on the use of technology . 
Instructions: Write "Yes" o r "No" before each of the follow ing statements. A uYes" indicates you believe you meet that enrry require~ 
ment. 
AREA I: INSTRUCTIONAL PLANNING 
l . I am familiar with the design and pLanning of training, curriculum, and/or instruction. Name at least one topic you have 
planned and presented. 
AREA II: COMPUTER COMPETENCY 
_ _ 2. I possess basic computer competencies and I have used the common commands in at least one operating system. Which 
operat ing system(s ) have you used ? 
__ 3. 1 have used the computer to facilitate administrative tasks; these tasks include word processing and at least one other 
application. Which word processor do you use most frequently ? Name at least one other administrative computer function with 
which you are familiar (e.g. , database ). 
AREA III: TELECOMMUNICATIONS 
__ 4. I have a personal computer with a modem and communications software for online access. What brand of computer do you 
have? What size is your disk drive(s}? Do you have a hard drive? Capacity: 
What speed is your modem? 
Have you been online ? 
Which communication software do you use? 
If so, what service have you used ? 
AREA IV: INSTRUCTIONAL TECHNOLOGIES OR DISTANCE EDUCATION 
__ 5. I have worked with distance education or I have used a variety of electronic instructional media and technology in a teaching, 
learning, or management setting. Name two or three of the diffe rent types of media and technology that you have used and/or describe 
your responsibilities in your experiences with distance education . 
AREA V: ACCOMPLISHMENTS 
__ 6. I have made at least one successful application of technolagy or distance education that have been designed to improve student 
learning and/or my teaching/training/managment skills. In one or two sentences, describe the most significant use you've made of 
techno logy and/or distance education. 
AREA VI: ADDITIONAL COMMENTS 
Several competenCies are required for a successful ITDE experience. Please check those skills listed below that you can currently demonstrate. 
Skills not currently in your repertOire must be accomplished and demonstrable by the time of specialization instruction. These competencies 
include: 
Software CompetenCies 
Word Processing 
Spreadsheets 
Database management 
DOS or MAC operating environment 
Windows or MAC graphics interface 
Send and receive electronic mail 
Hardware Skills 
Mouse or track ball skills 
Hard drive organization (folder or subdirectories) 
Keyboarding 
Use of common AV Technology 
(e.g., videodisc, VCR, projection panels) 
My reactions to the above statement represent an accurate assessment of my experiences, competenc ies, and knowledge in the use of 
instructional technology. 
S igna ture 
Print N ame ________________ _ Address __________________ _ 
Date 
Approved _______________ _ Phone Nurnber ______________________________ _ 
Date 
NAVIGATE 
ITH 
VISION 
By Kenneth J. Tewel 
But don't tl1j to set YOW- course 
[/ ntilyou discouel- tchqre you stand 
INCE TilE STAHT OF THE RESTIlUCTlIHING ~10VEMENT, IT'S 
become ~I rite of rassage for districts to spend \'ast amounts 
of time :.tnd money drafting what they call "is ian state-
ments-or \":.i1ues statements, mission statements, or helief 
statements . Their intent is to give everyone an idea of 
~'here the distriCl is headed, on paper, at lease And that makes 
sense: In the business world, carefully crafted vision and belief 
statements can mean the difference berween success and failure for 
an organization. As Harvard Uni\'ersity professors James Heskett and 
John Kotter report in C01porate Cullure and Pelj01"l11anCe, enter-
prises ~'ith strong cultures built on shared values tend to have 
higher re\·enue gJins. job creation, stock prices, and profit perfor-
mance than do organizations that lack shared values. 
In the school world. too. \'ision and belief are essential. But what 
currently passes for "\·isioning·' in most districts falls far shon of 
what it could be. In fact , too many districts begin and end their re-
structuring efforts \Yith their vision and belief statements. And in so 
doing. these districts have missed the whole point. 
A school system'S fundamental beliefs and vision about teaching 
and le'lrning Illust be incorporated into the district's goals, strate-
gies, policies. processes, cultural practices, management behavior. 
and accountahiliry systems. In short, the district's vision and heliefs 
must be evident in c\·erything [he district does. 
Ho\\" do you helr share a school district fueled by vision and he-
Kenneth J. Tewel is an associate professor of school administration and supervi, 
sian at Queens College in Flushing. N. Y.. and an independent consultant on 
school reform. 
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liefs? Where do you begin? What are the 
benchmarks or way stations on the jour-
ney;l Read on, 
Identifying fundamental beliefs 
The first step is pinning dO~"n the educa-
tion vision for the district-the real beliefs 
about students, learning, leaching, organi-
zation, governance, management, and re-
lationships with parents and communiry. 
Starr by working with groups of staff 
members , paTents, businesspeople, and 
community members to aniculate core 
beliefs-and I do mean core beliefs. 
Come up with more than five or six of 
these beliefs, and you 've probably identi-
fied more than just the essentials. 
A good way ro determine whether you 
are identifying real beliefs is to consider 
each one in light of this question: ·'If [he circull1st:.lnCl'S changed :.tnd 
we "·ere penalized for ~lcJhering (0 this belief. \\:ould ,,·e still keep 
it?" If people GU1't honestly 3nS~;yer Ye:-;, then it's no( a core belief 
and should be dropped . 
One scllool district found itself in this situation ,,·hen st~lff mem-
bers \\·ondered \\·hether the illlj1on:llKc of couper:ili\·e le:lrning 
should be included :IS ~l h~lsic helief. They :I:-;ked. ··Suppose in 10 
years cooperati,·e le:lrning c.!Clesn·t m:lke :lily difference to the par-
ents sending their children to our schoob. Suppose the only thing 
that m~ltters then is the number or computers . Suppo:-;e resources sct 
~Iside for [raining new st:lff members in ("()oper~l[i ' ·e learning tech-
niques are dra"'ing money ;J\v~ly from technology. \Vou ld we still 
\yam to put cooperati,·e le,lrning on the lis[ of essential ht'li<.:fs~ ·· 
The administramrs, te~lchers. and parents s~tiJ :'-!o and took coop(:'ra~ 
ri\'e learning off their list of basic beliefs, assigning it insteld to a list 
of current strategies. Remember, strategies eln dunge ~IS conditions 
ch:lnge, hut hasic beliefs remain intact. 
As you try to pin do\\"n your basic beliefs. also try [Q pin down 
rhe schools' purpose. By this , 1 mean the fund:ll1lent~t1 reason for the 
schools ' existence. Ask rile question: ··Suppose we could shut down 
our schools. \\"ihy shou ld or shouldn't we do so? \\"'hat would the 
community lose if the schools ceased to exist?·· 111\"01ve ~dl your con-
stituencies in answering these questions so the ~lI1s\\·ers \\·ill be 
equa lly valid not only now but 10 yea rs from no\\/. 
Once the people in your school district ha\·e honed the district's 
\·ision and beliefs, you·re on your way. From this point on, anytime 
anyone resists change because "it's part of the way we do (hings 
around here" or because "we've always done it that w;:\")'"," remind 
them: If it's nor part of our core beliefs , it's su hject to ch,mge. 
Making the vision real 
No\y that you've established the district's vision and beliefs, the next 
step is to make [he changes that will support and sustain the vision 
and stimulate improvement. I call this sl;.lge "a lignment." 
\X!orking with (he same groups you did before-teachers, admin-
istrators, parents, businesspeople, other commun ity members-try 
to identify at least a half-dozen concrete changes that w ill align your 
school district with the now-explicit vision and belief statementS. 
The groups shou ld consider two questions: What should we add to 
the school district's structure and culwre to sustain the vision and 
beliefs and stimulate change? ~And , just as important, what pr3ctices 
detract from the vision and ·should be eliminated? 
Most districts I know do a good job with the adding part of this 
rwo-part challenge, but they have trouble obli terating those incon-
sistencies that prevent their achieving teaching, lea rning, a nd organi-
zational goals. For example, say one of your basic beliefs is team-
work among middle and high school teachers specia lizing in 
different subjects. If your schools feature self-contained, academic 
departments---each w ith its own piece of real estate in the build-
ing-then it's essent ial to change the organizing principles of the 
district and the schoob in light of your belief in teamwork . Similarty, 
if you want to encourage people to take risks, trying a lot of stuff 
and keeping what works, then you have to remove real and per-
ceived penalties for honest mistakes. 
This is an important poinr-indeed, it might well be the essential 
point of any comprehensive change effort . Your district 's philoso-
phy-its vision and beliefs-must be consistent with its actions. By 
way of an example, here's how one school district-a compOSite of 
several school districts r know-aligned its organization to support 
the reforms it held dear: 
The district, wh ich I'll call Suburban School District, had a history 
of excellence-that is, until its population changed, and poor stu-
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dell!:' ,,-i th ~rl':IIc:r le:ll"lling and ~()c i : 1I pr(lhkm .... hegan 
10 <':l1l"ull .. ~(hic'· c:melH !'z.ore!' slowlr heg:m to .,Iide. 
~lIld p:ll"ent and cummunit y confidence in the district's 
."L"ilOul ..... detcrior:ILI..·d . In ] 99~. led hy ;J ncw supel"ilHen-
denL. Ihe d istr ict hl'~:111 a restructuring effort 10 o\·erh.-1Ul 
it" :ll'pro:lch to edllclting its stude11l~. 
To do this. th<.: supf . .'rintl'ndl'nt and his dO .... l' . .;{ cL·tHr;!l-
urtke collt..:':tgul'S -"PI..'111 " ·lTks gatllLTing thought.; from 
l" l' I~ · qll:l rll..:' r :l holH \\"11:1£ ought [0 hL' included in :t , ·i-
... it 111 :1Ilt! helief :--t:llelllL'nL. In thL' cnd. 111:11 ,,\:Hl' lllL'm \..'111-
pI1:l:-ill..·<..1 the impol1:tl1n: of imprO\·ing :-1lH..k-m .l,:ll icn:-
Illl'nt through .... t:lff :lI1d p:lrl.'ni ilwolH'Jlll.'i1I :11 thl" cli:-;trict 
:llld ."choo/ 1<: ,.1..:1. Bur rl.':lciling th;\I condu:--ioll Lfluk lOIs 
()f work . Focus groups met; full-<..!;IY :lnd " ·l'<..'Kl·nc! re-
ll\::l!. ... \\"ere h<...'ld outside of the district in pbcl's tll:lt al -
100\"(xl for con<:entr:ltion without interruption . 
As : 1 rl'sul! of :tll this thinking and the \·isi(Jn :lI1d h<> 
lief st:l tt'IlK'nts i t produced. the supe rintendent rl'orga-
nized Ihe celll!"al office. Among olher things. he dimi-
11 :1 h:d some of the red tape Ih:u got in Ihe \\ · ;l ~- of 
schools meeting their student <lchie\"(..:'I11<: nt goals. Cen-
tr;t!-office staff memhers, for eX~1I11ple, heclll1t.:' mem-
hers of indh·idual school-site councils. scrYing as :1 (1\·0-
cates for tilat ~chool to the district. This 11100·C selyed to 
n.-well some of tile traditional reporting hierarchies. 
Bu t that wasn·t enough to en~ure that central office 
st;lff and school people interacted in productive ways. 
If rhe focus was going to be on school-in it iated change. 
then schools had to have the information Ihey needed 
when they needed it. So, among other Clctions. the dis-
trict put in place a comprehensive computerized dara 
system on sllIdent performance, U!'ing this d:HJ system , 
tt'::l chers could ca ll lip information on indi ,·idua l Slll-
dents. improving the teachers ' ability to make informed 
decisions ahout class placemem and curriculum devel-
o pment. 
In addition , the sll perintendent realized that, i f rhe 
district was to alxlndon its "cookie cutter" ;lpprO:lch to 
planning. man:lgement, and operations, it \va s crucial to 
get element::lry , middle, Clnd high ~choo l s not on ly 10 
articulate the v isio n and belief statements but :tlso to 
li, ·c theill . So district-level staff members worked with 
schools [() cre~lIe new partici p.lIive management and 
gOH!rnanCe system.'i:. And the superintendent reorga-
nized curriculum serv ices so suhject-area coord inators 
:lnd supervisors worked as a team. This ;.digned the dis-
tric!"s structure with the deeply held belief th<lt a tem1 
approach (0 instru ction would help impro \'e stud ent 
;lchie,·ement . 
Lessons for superintendents 
Yo u can learn son1e valuable lessons from Suburban 
School District·s experiences. The most imponant one is 
that districts w ill neve r anain coherence or achieve 
goa ls simply by having a belief or v ision statement, 
however heautifull y phra.c;eci. As we saw w ith Suburban 
School District, there needs to be much more. Some 
guidance: 
• Build the whole structure. What Subu rhan 
School District did to infuse its ,·jsion and heliefs into 
its d.IY-IO-<..l:ty workings might seem ovcI\vhelming. But 
that is precisely w hy I chose this distri ct as an example. 
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Districts driven hy their belief system s do no t rely on 
:lny one program, :-otrategy, mechanism, cultural norm, 
symbo liC ge~llIre , or superinlendent's speech to !'t imu-
late l)fogress. It 's the whole ba ll of wax that counts. 
Think of the architectural masterpieces of Frank 
Lloyd Wright or I.M . rei. You can't point to any Single 
design element that makes the whole thing work. It's 
the entire work-all the pieces working together to cre-
ate :In overall effect-that leads to enduring greatness. 
And it 's not just the big pieces, but also the tiny dc-
wils-the elegant stair rail , the perfect o ff-center place-
ment of a window near the side of the building. As the 
great architect Ludwig ·Mies van der Rohe put it, "God 
is in the details." 
• Emphasize the details of daily life. People don't 
operate from day to day in the "big picture. " They op-
erate in the mundane details. It's the hundreds of seem-
ingly incon~eqllent ia l interactions th~1l constitute daily 
Ijfe in school districts, Not that the big picture is irrele-
\,~Im . but it 's the Iiule th ings tha t make up people's 
overa ll impression abou t priorities-the tone of staff 
memos, the approach used to eva luate personnel, o r 
the response a high-level administrator gives to a good 
id ea offered by a clerical assistant or a ('emr.tI office 
secretary in the purchasing department. 
Make no mistake: Staff memhers will notice these lit -
ri c th ings. As a rule, they want to affirm their organ iza-
tion 's vision and its basic beliefs. But they're alw;'IYs on 
the lookout for tiny inconsi:-otencie!' th.1t allow th<:m to 
say, '· 1 knew th e administrators were just blowing 
smoke. They don't rea lly believe their own rhetoric." 
• Cluster for coherence. OistricLs driven hy endur-
ing \'ision and beliefs do not put in phlce random set!--i 
of mechanisms or processes unle~s they are pan!' or tilt: 
,,·ho le. In these d istricts, people think :lbo llt the w holc 
even as they are dea ling w ith the pans. They know the 
piecc!' must reinforce e<lch other, that du~tered rogeth<:r 
they deliver a powerful com hi ned pun<.:h. 
At Subu rhan School District , the pieces include the 
ongoing quality control, reinforced by staff involvement 
programs; the participative management; the efforts to 
include parents and other community members; the on-
going professional development; and the two-way com-
munications with other schools and districts around the 
nation that are also in thl' forefront of change. Every 
piece serves to reinforce the others. It's impossible to 
be anywhere near Suburban School District and not get 
the message that there is a deep commitment here to 
high-quality education for every child and to involving 
tht entire professional community in every phase of 
planning for the schools' future. 
• Keep the faith; forget the fads. Consistency 
means being guided first by one's own internal com-
pass, not by the fads and buzzwords of the education 
world. Not that you should ignore reali tY-<juite the 
contrary-but your district'S self-defined ideology and 
long-term goals should guide all of its dealings with re-
ality. 
The point here is not that belief-driven districts and 
schools pursue "good" practices and others pursue 
"bad" practices. What might be "good" at one school or 
district might be "bad" at another. Don't ask, "Is this 
practice good'" Ask, "Is this practice appropriate for us' 
Does it fit with our vision and belief system? Will it 
help us achieve our goals?" 
• ObUterate inconsistencies. Attaining consistency 
isn't just a process of adding new things; it's also a 
never-ending process of identifying and doggedly cor-
recting inconsistencies that can push a school or dislrid 
away from its core ideology or impede progress. If you 
look around your district right now, you probably can 
put your finger on at least a dozen specific ways in 
which practice is not consistem with core beliefs. 
For example, if current room assignments prevent 
communication and collaboration among teacher team 
members, change the assignments. If the strategy is 
misaligned with the core, change the strategy. If the or-
ganization's structure inhibits progress, change the 0[-
ganizat.ion's structure. Keep in mind that the only sa-
cred cow should be the core ideology. Anything else 
can be changed or eliminated. 
You're the answer 
In ShOI1. your school district must have a strongly held 
ano "'idcly ,hared core ideology if it is to be guided by 
visi on and beliefs. It must also hive an unrelenring 
dri\'(~ 10 improve itself. And finally, it must be ~"ell de-
signed as :tn organization to preserve its belief system 
and to stimulate progress with all rhe key pieces work-
ing in concert. 
You can stimu late progress confiden tly by using 
strategies that have worked well for your district before. 
But realize that these aren 't the only effective methods 
out there. Strive to find new ones that perhaps, some 
day, will become common practice. A favorite strategy 
one Pennsylvania superintendent uses for finding those 
new practices involves creating dissatisfaction with the 
status quo. This superintendent isn't inviting chaos: he 's 
hoping to make people restless, to infect them with the 
enthusiasm for change. He does this by encou ragi ng 
staff members to visit mher districts and to participate 
in professional conferences to learn about new ideas. 
Then he encourages those who've heard these ideas to 
present them to others in the school district. The pur-
pose, to find out whether people are interested in ex-
ploring ideas further and finding better ways to do 
things. 
In the end, it's your job to create as many ways as 
you can to deepen staff, parent, and student commit-
ment (0 a district that is driven by vision and core be-
liefs, a district whose goals and characteristics might be 
very different frQm those in place today. To do thiS, 
you need to inspire people at all levels of the organiza-
tion and people outside the school door as well . 
There's no magic to making all this happen. Those 
who succeed in building such a district are not neces-
sarily more brilliant, more charismatic, more creative, or 
more adept at coming up with great ideas than the rest 
of us. They tenp to be simple-some might even say 
simplistic-in their approaches to the business of 
schooling. But they not only take .'e opportunities of-
fered to them; they make and create opportunities as 
well. 
You don't have to be some great charismatic vision-
ary who descends from the mount into the superinten-
dent's office. You don't have to hope the lightning bolt 
of creative inspiration will strike with the "great idea." 
You simply have to recognize that all of us can be vi-
sionary leaders-and accept the frightening truth that 
you are probably as qualified as anyone else to guide 
your organization in a new way. 
Finally, and perhaps most important of all, you have 
to recognize that making your vision real meaRS work-
ing with a deep and abiding respect for each school as 
an important social institution in its own right-an insti-
tution that requires the care and attention we currently 
give to our great universities or systems of government. 
For it is through the power of human organizations-of 
individuals working together in common cause-that 
the best work on school reform will get done. III 
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